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SCHOOL OFFICIALS & CHILD ABUSE INVESTIGATORS

lowA ScHoOL FOR THE DEAF, 3501 Harry Langdon Blvd., Council Bluffs, 1A 51503
Telephone: 712366-3237 Fax: 718663230 Web Site: www.iowaschoolforthedeaf.org

ISD High Schooloffice hours are 7:30 a.mi 12:00 p.m. and 1:00 p.m- 4:30 pm.
Teachers will return phone calls during their planning times or after school.

ScHooL OFFICIALS

e Jeanne Glidden Prickett, EAD., 712366-3215
Superintendent

e John Cool, 712-366-3241
Student Life Director

ISD HIGH ScHooOL

e Rebecca Gaw, 7123663237
ISD High School/Careers Principal

CHILD ABUSE

INVESTIGATORS

Primary Investigator

Student Life Director

Jw) O Ow" 6060
712-366-3241

Secondary Investigator
Health Center Director
J Dianne Knigge

712 366-3252
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THE PURPOSE OF THIS HANDBOOK

This handbook is an extension of ISD school policy. It is consistent with the policies
of the Board of Regents, State of lowaand state statutes for education.

Each student at the lowa School for the Deaf is expected to conduct himself/herself in a
manner appropriate for his/her age level and abilities. Each student also is expected to
demonstrate respect and consideration for the rights of others, including peers, teachers,
staff, and guests. Each student is expected to do his or her best work each day.

The ISD administration reserves the right to modify, add, or delete school policies,
rules, and regulations as necessary, including those contained in this handbook.
Students or parents may contact the office for more information regarding current
policies, rules, and regulations.

ABOUT THE |OWA SCHOOL FOR THE DEAF

(OQwhWk KOw( OPEZUWET Eil wxOxUOEUDOOwWPEUwWI UUDPOEUI E
recognized the need for a school that would serve deaf and hard-of-hearing

students. Rev. William E. ljams, a teacher from the lllinois School for the Deaf, had

opened a private school for deaf students in lowa City. By early 1855, the lowa

legislature voted to make the school a statesupported institution. Rev. ljams was

appointed the first Superintendent.

The newly founded state school had an enroliment of 20. Sudents were allowed to attend
the school for up to seven years. They were trained in skilled trade work. Sign language
was used at the new school. As word spread about the opportunity for education for
people who were deaf and hard-of-hearing, the school gew. In 1870, the school was
moved to its current location in Council Bluffs, lowa.

Today, the administration, faculty, staff, and students at the lowa School for the Deaf

P( 2# AWEUDPOEWOOWUT T wUET OO0z UwoOOOT wi PUUOUA WO wl F
They use the most recent developments in education and technology to meet the

unigue learning requirements of deaf and hard -of-hearing students. They focus

together on planning for and fulfilling long -term educational goals for each student.

The lowa School for the Deaf serves eligible students from lowa, ages Preschool through
High School, as well as eligible students referred from Nebraska school districts. The
High School program serves students from Grade 9 through Grade 12 as well as
students age 8¢ 21 in the 4Plus program. The lowa School for the Deaf is governed by
the Board of Regents, State of lowa.
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VISION

The lowa School for the Deafwill provide outstanding educational opportunities for
students who are deaf or hard-of-hearing and become a nationally renowned
x UOT UEOOWEOE WUl UOUUET wi OUw( OPEZUWUET OOOWEDUUUE

< Specialized programming and services with intensive, individualized
instruction and innovative use of technology.

< High expectations and standards for each student focused on
language and literacy skill development commensurate with that of
hearing peers.

< Decision-making for individual student program development based
on comprehensive, integrated data collection and analysis of student
achievement.

MISSION STATEMENT

The lowa School for the Deaf (ISD) serves students from across the state of lowa who
are deaf or hard-of-hearing, including those with multiple disabilities, preschool
through age 21, in compliance with state and federal regulations and laws. The lowa
School for the Deaf

< Promotes personal, individual excellence in this population by
providing comprehensive educational programs and services
delivered by highly qualified personnel with in -depth training for
understanding the unique needs of these students.

< Prepares students for community participation as successful and
productive adult citizens, with skills comparable to their hearing
peers.

V ALUES

The lowa School for the Deaf is committed to :

A OPTIMAL PERSONAL DEVELOPMENT AND ACHIEVEMENT
A PROGRAM QUALITY AND COMMUNICATION ACCESS

A CIVILITY , HONESTY, INTEGRITY, AND FAIRNESS

A ETHICAL BEHAVIOR

A  COLLABORATION WITH COLLEAGUES AND

; CONSTITUENT GROUPS

A CONTINUOUS IMPROVEMENT

A DIVERSITY AMONG FACULTY, STAFF, AND STUDENTS
A OPEN, EFFECTIVE COMMUNICATION

A  PUBLIC ACCOUNTABILITY , STEWARDSHIP, AND SERVICE
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CULTURE

The lowa School for the Deaf nurtures a culture consistent with its values,
characterized by the following:

Learning is a process that occurs in every activity of life.

<The lowa School for the Deaf continually and systematically fosters
student learning.

All children can an d do learn.

<The lowa School for the Deaf provides a comprehensive learning
environment for students who are deaf or hard -of-hearing.

Students who are deaf or hard-of-hearing need and deserve the most appropriate
individualized learning environment

<lowa School for the Deaf provides focused, unique, optimal
individualized education programs and services for students who are
deaf or hard-of-hearing.

COMMUNICATION PHILOSOPHY

The lowa School for the Deaf believes that all deaf or hard-of-hearing child ren have
basic communication rights: a right to full and free communication with their

families, peers, and society; a right to learn the language used in their environment;
and a right to use any communication mode with which they are comfortable in
given situations. Because of this we recognize that a primary goal of the
communication program at ISD must be linguistic equity, which we define as the

ability of students to draw upon a wide range of communication methods in order to

be full, active and knowledgeable communic ators.

NON-DISCRIMINATION PoLICY
EQuAL EDUCATIONAL OPPORTUNITY

It is the policy of the Board of Regents, State of lowa and the lowa School for the
Deafto provide equal opportunity to students at all Regent institutions. It is an
unfair or discriminatory practice for any educational institution to discriminate on
the basis of race, creed, color, sex, sexual orientation, gender identity, national
origin, religion, or disability in any program or activity. Such discriminatory
practices shall include but not be limited to the following practices: 1. Exclusion of a
person or persons from participation in, denial of the benefits of, or subjection to
discrimination in any academic, extracurricular, research, occupational training, or
other program or activity except athletic programs; 2. Denial of comparable
opportunity in intramural and interscholastic athletic programs; 3. Discrimination

HIGH ScHooL HANDBOOK 08/2010 |OWA SCHOOL FOR THE DEAF + 9



among persons in employment and the conditions of employment; 4. On the basis of
sex, the application of any rule concerning the actual or potential parental, family or
marital status of a person, or the exclusion of any person from any program or
activity or employment because of pregnancy or related conditions dependent upon
the physician's diagnosis and certification. For the purpose of this section
21 EUEEUDPOOEOw D OUUBU fhirds&adD ~elemeéntuy, O seéohdarw B0
community college, area education agency, or postsecondary college or university
and their governing boards. This section does not prohibit an educational institution
from maintaining separate toilet facilities, locke r rooms or living facilities for the
different sexes so long as comparable facilities are provided.

ISD GUIDELINES FOR SUCCESS

REsPECT

All people at the lowa School for the Deaf will treat each other with mutual respect.

RESPONSIBILITY
All people at the lowa School for the Deaf are responsible for their actions and
behavior and are encouraged to (recognize and) accept the rewards and
consequences that come from their actionsand behavior.
SAFETY
All people at the lowa School for the Deaf have the right to work, learn, live, and
play in a safe, positive environment.
PosITIVE ATTITUDE
All people at the lowa School for the Deaf will practice a positive attitude by
showing hospitality, offering support and guiding others to  self-empowerment.

COMMUNICATION

All people at the lowa School for the Deaf will communicate clearly and
appropriately.
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4-PLUS PROGRAM
(POST-SENIOR LEARNING FOR ULTIMATE SUCCESS)

The 4PLUS Program is available to each student after the official Sernor Year, by
special arrangement and IEP teamdecision. This experience takes place during a
one to three year time period. The 4PLUS program allows a student to make a
gradual and supported transition from ISD to postsecondary opportunities,
including w ork or college. The student will receive a Senior Year Certificate at the
graduation ceremony for his/her official Senior Year. The student will receive
his/her ISD diploma upon exit from the 4 -PLUS Program, and upon completion of a
final IEP team meeting decision.

e 4-PLUS students will follow the attendance guidelines of their individual
employers and/or college institutions.

e 4-PLUS students will sign in and out in the 4 -PLUS Center.
e 4-PLUS students will follow the rules as outlined in the 4 -PLUS contract. 4-
PLUS students are permitted to use cell phones and text messengers during

school hours as outlined in the 4-PLUS contract.

e 4-PLUS students will receive grades following the grading system of the
educational program in which they are enrolled , if applicable.
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For Parents and Guardians

DEFINITIONS

(OwUI PUwl EQEEOOOOWUT T whOUEW?xEUI OU» wEOUOwWOI E
UOOI UUw O0T 1 UPPUI wUUEUI EGw OwEEODPODUUUEUOUZU
Principal, also means that individual 7 Jesignee, unless otherwise stated. The term

UET OOOWEEUDPYDPUDPI U? wOil EOUWEOOWUET OOOWEEUDYDUE
involved, whether they are school -sponsored or schoolapproved, and whether held

on or off the ISD campus.

ISD RESIDENCY AND TUITION PoOLICY FOR PLACEMENT,
REFERRAL, ENROLLMENT

A student who meets the following requirements is eligible to be referred to the
lowa School for the Deaf (ISD) by his/her local school district of residence.

e The student is between the ages of thee and 21.
e 371 WUUUET OUzUwxEUI OUU~YOI 1T EOwlI UEUEPEOUWEUIT wol
e The student has been identified as deaf or hard-of-hearing and is eligible for

special education and related services.

e 3TT wUI I TUUEOQwWUOW( 2 # wiUEGEWDU 7 wd-OEE OQUEDBzMIQI B EEDQUD
includes an IEP team decision for placement in which local district of residence
representatives have participated with ISD and the parents/legal guardians.

TUITION FOR |OWA

lowa districts do not pay tuition for studen ts whose parents/legal guardians are lowa
residents. Parents /legal guardiansalso do not pay tuition, becauselSD is a continuum
option under the Individuals with Disabilities Education Act (IDEA), and provides a
Free, Appropriate Public Education (FAPE) at no cost to parents/legal guardians of
eligible students for either the school or dormitory programs.

TUITION FOR NEBRASKA RESIDENTS

31T wxEUI OUUz¥OI T EOwl UEUEDE OUZ w Oddd theONeleBKA UUDE U w O
Department of Education must pay tuition for ISD placement of their child, with no

exceptions, including no exceptions for students from the Omaha metro area. An IEP

team that includes ISD personnel must make the decision to place the Nebraska resident

UUDUET OUwbOUOw( 2 #itpry pudgiarhsO Thé NebraskaudiStictadd Nebraska

Department of Education then cover the tuition for school and dormitory programs.
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WHEN PARENTS/LEGAL GUARDIANS MOVE FROM |IOWA TO
NEBRASKA

A student who already attends ISD and whose parents /legal guardi ans move to

Nebraska, including the Omaha metro area, is E OOUDE | f-EWRW ROWE UwU OO C
asthe student moves. Tuition must be paid by the new local district of residence

in Nebraska.

ISD will contact the new resident district immediately to consult r egarding
placement. However, if the Nebraska district does not agree with the ISD
placement, ISD cannot continue the placement as federal and state laws give the
right and responsibility for establishing local placement options to the local

district of re sidence.

When parents/guardians move from one Nebraska school district to another,
they must check with the new district to verify that the student will be able to
attend the lowa School for the Deaf, as the new school districtwill be responsible
for wor king with the Nebraska Department of Education to pay tuition.

EMERGENCY INFORMATION AND CHANGES TO ADDRESS, PHONE

During registration each school year, parents must complete an emergency form
providing telephone numbers at which parents may be reached in case of
emergency, as well as p@ple to contact in place of the parentsif the school cannot
locate the parents. The emergency form gives ISD permission to releasea student to
people listed by parents, if parents cannot be reached. Parents must notify the
/ UDOE D x E & ipformatidn iorbtiel emergency form changes during the school

year. Parents must notify the / UD OE b x E Grgmédiately lodby changes to
address or phone.

CHANGES TO CHILD CusTODY

If the structure of a family changes, ISD personnel wish to remain sensitive to the needs
of the student and other individual family members. If a separation, divorce, or other
legal custody issue occurs, please notify the Principal immediately. ISD will make every
effort to assist the student in whatever manner is appropriate. Parent-Teacher
conferences can be scheduled separately. Copies of newsletters, report cards, etc., can be
given to both parents/guardians following a request, in writing, to the Principal. UNLESS
THE SCHOOL IS GIVEN A COPY OF LEGAL DOCUMENTS BY THE PARENT/GUARDIAN WITH CUSTOD Y
THAT INDICATES OTHER WISE, ISD ASSUMES THAT BOTH PARENTS/GUARDIANS CONTINUE T O HAVE
THE SAME RIGHTS, PRIVILEGES, AND OBLIGATIONS THAT EXISTED PRIOR T THE
SEPARATION/DIVORCE. THE PRINCIPAL NEEDS TO HAVE A COPY OF ANY LEGAL OR MEDICAL
DOCUMENT THAT AFFECTS THE CHILDZ RIGHTS HEALTH, OR SAFETY, FROM THE
PARENT/GUARDIAN WITH LEGAL CUSTODY.
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CHILD ABUSE REPORTING PoLICY

Child abuse is in conflict with the educational and philosophical aims of ISD, and we
take all appropriate measures to prevent such abuse. It is ISD policy, and lowa state
law, if there is any reasonable suspicion that a student has been the victim of abuse, it
shall be reported to the appropriate legal authorities.

It is the policy of ISD, and is consistent with lowa state law, that any staff member
who has reasonable belief that a student has suffered any type of abuse by a person
responsible for the care of the child (caregiver), shall accompany the student to the
ISD Health Center and notify the Principal immediately. The nurse on duty will
contact the Director of Student Life. If it is determined that an injury, neglect or any
other abuse as defined in the lowa Code is likely to have occurred, the nurse will
orally notify the Department of Human Services within twenty -four (24) hours and
will file a written report within forty -eight (48) hours. The Director of Student Life
will notify the Superintendent and immediately initiate an on-campus investigation
of the allegation. The employee who first noted the suspected abuse or neglect
immediately must complete the top portion of the ISD Action Account and submit it

to the Principal or Dormitory Dean. ( 2#z Uw ET UD1T OEUI He watifleck OUUIT UU w
immediately, and they will proceed to notify legal authorities . (See page 6 for Child
Abuse Investigators.)

ACCESS TO STUDENT RELATED INFORMATION
ON ( 2 # ZCDVMPUTERIZED DATABASE

Students and parents have access to student grades, absences, satiules, teacher
messaging, and homework assignments on the ISD grade system in Power School
with a link on the ISD website at: http://www.iowaschoolforthedeaf.org . User
names and passwords for parents ae available through the ISD High School
/ UDbOE b x E Qiiso see $tidénERedords, pages0.)

ISD HEALTH CENTER, IMMUNIZATIONS , DISPENSING
M EDICATION AND MEDICAL TREATMENT TO STUDENTS ;
STUDENT RECORDS

See the sections of this handbok regarding these student health-related topics on
pages55-57. For Student Records information, see pagess0-63.
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ISD ELIGIBILITY EVALUATION AND EVALUATION CENTER

Federal and state laws for special education require a comprehensive evaluation for
each student considered for initial special education eligibility . At least once every
three years after the initial determination of special education eligibility , the need for a
comprehensive reevaluation must be considered. Provisions in the IDEA 2006
Regulations (Individuals with Disabilities Education Act, on the worldwide web at
http://www.ed.gov/policy/speced/quid/idea/id ea2004.htm) outline some exceptions to
the three-year reevaluation. ISD personnel work with parents/legal guardians to
determine if a three-year reevaluation is needed to provide information for continued
educational programming. (For more informa tion on IDEA, see the following section.)

ISD students are evaluated through the ISD Evaluation Center on campus. The

evaluations are individually designed to provide a thorough, appropriate basis for the

development of educational goals and objectives. Parents of students who need

rel YEOUEUDPOOUWEUI wEOOUEEUI EwEawUT T w" 1 OUI Uz Uw" OC
and involved with the process. The Evaluation Center is also available to answer any

guestions or concerns parents might have about ther student. The Center can be

reached through the Coordinator at (712) 3663271.

A BRIEF OVERVIEW OF FEDERAL LAW
REGARDING SPECIAL EDUCATION :
THE INDIVIDUALS WITH DISABILITIES EDUCATION AcT (IDEA)

The Individuals with Disabilities Education Act (IDEA) is the national law for
special education. IDEA grants substantial federal funding to assist states and local
communities in providing educational opportunities for  students with varying
degrees of disability who are eligible to participate in special education nationwide.

In exchange for federal funding, IDEA requires states to provide a Free, Appropriate
Public Education (sometimes referred to as FAPE) in the least restrictive
environment (LRE). The statute also containsdue process provisions to ensure that
every child identified as having a disability does receive a Free, Appropriate Public
Education under the IDEA. The IDEA, as enacted in 1975responded to increased
awareness of the need to educate children with disabilities.

Part A of IDEA contains the general provisions, including the purposes of the Act
and definitions. Part B, the most frequently discussed part of the IDEA, contains
provisions relating to the education of school-aged and preschool children, the
funding formula, evaluations for services, eligibility determinations, Individualized
Education Programs (IEPs) and educational placements. It also contains
requirements for procedural safeguards, including current student discipline
provisions. Part B also includes the Section 619 program, which provides services to
children ages 3 through 5 years.
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Part C of IDEA provides for early intervention and other services for infants and
toddlers with disab ilities and their families (from birth to age 3). These early
intervention and other services are provided in accordance with an Individualized
Family Service Plan (IFSP) developed in consultation between families of infants and
toddlers with disabilities and the appropriate state agency. Part C also provides
grants to states to support these programs for infants and toddlers with disabilities.
Part D provides support for various national activities designed to improve the
education of children with disabil ities, including personnel preparation programs
and activities, technical assistance, and special educatiordisability research.

AGE OF MAJORITY/TRANSFER OF RIGHTS

ISD recognizes that legal rights regarding educational decisions transfer from
parents to students at age 18 in lowa andat age 19 in Nebraska. The implications of
this transfer of rights are discussed at annual IEP meetings. ISD personnel will give
decision-making rights to students who are legal adults in their respective states as
of the designated birthday, unless parents/guardians have provided documentation

that they continue to be legal guardians for the students past the age when legal
adulthood is reached
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ISD HIGH ScHOOL STUDENT ATTENDANCE /TRANSPORTATION

ISD HiGH ScHooL DAILY CLASS SCHEDULE

Period 1 7:35a.m. - 8:35
Period 2 8:40¢ 9:40
Period 3 9:45¢ 10:45
Period 4 10:50¢ 11:50
Lunch 11:55¢ 12:25p.m.
Period 5 12:30¢ 1:30
Period 6 1:35¢ 2:35
ndviduaized Reading | 235t 305

ATTENDANCE REQUIREMENTS AND ABSENCES

Students are expected to attend classes and to make attendance a top priority.

Absences of more than six dEA Uwx1 UwUOUDPOI UUT UwbbPOOwWEIT I 1T EQwUT
ability to earn credit s for the various courses. All absences require a note froma

parent and/or physician.

These absences will be excused:

Religious holiday (requires a note from a parent)

Sickness (requiresa note from a doctor/parent)

Doctor/Dentist appointment (requires a note from a doctor/parent)
Death in the family (requires anote from a parent)

Emergency situation (requires a note or a call from a parent as soon
as possible)

Schootsanctioned activity

> > > > >

>w

Other absences may be excused only at the discretion of the Principal, and with
appropriate documentation.

Six absences (excusedr unexcused) during a trimester will require an IEP meeting
to discuss attendance and consequencs for less than satisfactory attendance.

A student is considered absent if he/she arrives at class more than 15 minutes into
the class period without a pass.
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Students arriving late must sign in atthe / UD O E b x E g teoeivd ah Adinit to
Classslip from the office.

Students with excused absences will be allowed to make up all missed work
following the make up schedule given by the teacher. The studentis allowed two
make-up days for every one day of excused absence. Work turned in beyond this
schedule will be scored as zero.

SEUEPOI UUwUOwUT T wUUUEI OUzUwbDOEDYDEUEOuW

teacher. If tardy, the student may receive a participation grade of zero.

REPORTING ABSENCES OR TARDIES

If a student is absent from or tardy to school, a parent/guardian should call the office
at 7123663237 that day between 7:30a.m. and 8:30 a.m. If notification is not
received, the office will attempt to contact the parent/guardian.

SIGNING IN/OUT WHEN ARRIVING LATE OR LEAVING EARLY

If a student arrives late to school or leaves the school building early, he/she must
sign in/out at the High School office. 4-PLUS students will sign in and out in the 4 -
PLUS Center.

MINIMUM ATTENDANCE FOR STUDENT ACTIVITY PARTICIPATION

Students must be in four classes on the day of an event or the day preceding a
weekend event in order to participate in a specific school activity. Pre -arranged
absences, for example medical appointments, will be an exception as approved by
the Principal (see Student Attendance for excused absences)

ABSENCES FOR COLLEGE VISITS

Seniors are allowed up to two excused absences per school year for college visitsput
ISD HS students are encouraged to visit colleges on weekends oduring ISD holidays.

ISD HiIGH ScHooOL VISITORS AND SIGNING IN/OuUT
BY VISITORS/STUDENTS

Visitors to the campus, including parents /guardians, must check in at the ISD High
necessary visits, sothat student learning is not interrupted.

Every visitor (including a parent/guardian) must s ign in/out with his/her name and
the time when he/she entersor leaves the school building. He/she must display a
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? Y b U bdddé Whilewon school grounds. This allows ISD personnel to keep track of
people who are on campus, particularly if an emergency occurs.

ISD STUDENT TRANSPORTATION /HOMEGOING

The lowa School for the Deaf offers a variety of transportation services to students
and their families. These servicesmay include routine daily transportation to and
from school for day students, transportation for field trips and special activities,

weekend routes to transport dormitory students to their homes on Fridays and back
to ISD on Sundays, including full transportation on Homegoing weekends, and for
school vacation periods.

Weekend routes and Homegoings are listed on the ISD calendar. .

ISD students are expected to be good school citizens at all times when riding in ISD
vehicles. Safe behavior on buses is important so drivers are notdistracted and all
students are safe. Horseplay, disrespect to the driver/chaperone, or other
dangerous/disruptive behavior is not tolerated. Students must wear seatbelts when
available in the vehicles. Misconduct on school vehicles is reviewed immediately by
ISD staff. Parentdguardians are notified by the Principal, Director of Stud ent Life,
Dean or the Transportation O ffice, if the situation warrants such contact and written
documentation (an Action Account form) is completed and submitted to the
Superintendent. Misbehavior on busesresultsin discipline by ISD administration .

Students are NOT allowed to ride ISD vehicles to go to the homes of other students.
This includes daily transportation, Homegoings and weekend routes.

PLEASE NOTE: A STUDENT WHO CANNOT CONDUCT HIMSELF /HERSELF IN A SAFE AN D
COURTEOUS MANNER WHI LE RIDING IN ISD VEHICLES M AY BE DISCIPLINED WI TH THE
STUDENT &S HOME DISTRICT INVO LVED.

Questions about student transportation services can be directed to the
Transportation Office: (712) 3663241.

HIGH ScHooL HANDBOOK 08/2010 |OWA SCHOOL FOR THE DEAF + 19



SEVERE WEATHER/ CLOSINGS /TRANSPORTATION

( OWEEUI wOl wUI YT Ul whpl EUI T UOW( 2#wbhDOOwi 60600PwWUT 1 w
CLOSING SCHOOL. IF Council Bluffs Schools cancels classes due to bad weather, ALL
ISD CLASSES WILL BE CANCELLED. Here are the important points of the policy.

e If Council Bluffs Schools are closed, ISD Elementary/Middle School and High
School programs will be CLOSED also.

e Dormitory students will stay in the dormitory, with dormitory staff, if ISD
classes are closed. No teachers or teacher assistants will come, and there will be
no instruction .

e NO LOCAL ISD STUDENTS WILL ATTEND ISD CLASSES IF SCHOOL IS
CAN CELLED, and NO ISD BUSES WILL RUN. Local parents should NOT bring
their children to ISD, as the school will not be open and there will be no
supervision for local day students.

e Classes that have been cancelled will be made up at a later date, accordingd the
ISD Calendar that you were given at the beginning of the school year. We will
notify you of the make -up day for each snow day on which school is closed.

If Council Bluffs Schools has a two -hour late start in the morning due to bad weather
ISD students will also be picked up two hours late in the morning.

However, early dismissal in the afternoon due to inclement weather will be decided

on a casehy-case basis. Parents will be notified by telephone (or TDD) if the students

will be sent home early. Please keep us informed of your current telephone number. If

you cannot be reached by phone prior to an early dismissal, your child/children will be kept at the
schoal.

Weather information and school closing may be seen or heard on the following:

1. KETV, Channel 7 5. KFAB Radio 1110 AM
2. KMTV, Channel 3 6. WOW Radio 590 AM
3. KPTM, Fox 42 7. WOW Radio 94.1 FM

4, WOWT, Channel 6

If you have any questions, please call Gayle Ridgway at 712/3663241.
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ISD HIGH ScHooOL
STUDENT RIGHTS AN D RESPONSIBILITIES

Students at the lowa School for the Deaf are responsible for their actions and
behavior. Students are encouraged to recognize and accept the rewards and

consequences that come from their actions and behavia.

ISD HicH ScHooL BEHAVIOR CARD PoLICY

Behavior Cards are designed to help each student at ISD High School be responsible for

his/her actions and behavior. An authorized member of the ISD administration or
 EEUOVUaw UPT OUw Ew UUUET OUzUw! 1 TEYPOUW " EUEW PTT O
behavior. Staff members, for example, interpreters, the secretary, a teacher assistant,

etc. do not sign behavior cards but they may report unacceptable behaviors to a faculty

Ol OEl UBwuw! I TEYPOUUWUT EVWET UT UYI wEwUDT OEVUUT wO(
student behavior that significantly interferes with, or disrupts, any school function,

activity, or purpose, or student behavio r that interferes with the health, safety, well -being,

and/or rights of that student or others. Unacceptable behaviors are identified in the ISD

High School Code of Student Conduct in sections that follow in this handbook.

1. Each time a Behavior Card is sighned, a Behavior Card Report listing the
details of the problem behavior is filled out by the ISD HS authority who
signed the card. The report is given to the Behavior Card Monitor.

2. Each student is required to have a Behavior Card with him/her at all times . If
a student loses his/her card and requests a new one from the card monitor, a
Ol PUEEUEWPDPOOWET wbUUUI E wRAUtheliind thathheéhE | OUz UwWE
signature is about to be given, if a student reports that the card is lost, the
student will receive an additional signature on a new card.

3. If a student deliberately tears up his/her card for any reason, the student will
receive an additional signature on a new card.

4. On a weekly basis, the card monitor will inform, via e -mail, school personnel

5. New cards will be issued by the card monitor at the beginning of each month
to ensure the cards are current and intact.

6. If a student wants to appeal a signature, he/she must see the card monitor
within 24 hours of the signature. Any student may, at any time, seek
assistance from the ISD HS counselor for an appeal.

7. In certain cases, the ISD HS administrator may bypass one or more color card
level(s) because of the severity of an unacceptable behavior, for example,
displaying the behavior of a higher level offense as noted in the ISD Code of
Student Conduct.

People with authority to sign Behavior Cards are:
Athe Superintendent, AGuidance Counselors,
APrincipals, ATeachers.
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Four colors of Behavior Cards are used in the system. Each color immediately
PDEI OUPI Pl UwE wU O U E 1 vidtperfonmhn@eidbotutde sttidei® and@ theuE 1 T E
staff. An explanation of the card color system follows.

GREEN CARD: All students start with a clean record every year. Each student
receives a Green Card on the first day of school. The Green Card signifies acceptable
behavior. There are three blank lines on the back of the Green Card. These lines are
places for signatures. A student can receive up to three signatures for behavor
violations and still have this Green Card. A card signature remains effective on the
card for two weeks. Two weeks after the date of the last signature, if no other
violations have happened, the student may exchange the old Green Card for a new,
clean Green Card. If the student does not make this exchange, he/she accepts the
consequences if there is a fourth violation. When all three lines on the Green Card
are signed, the student will automatically receive a Yellow Card --a color frequently
used in our world to show warnings.

A completely different result of the Green Card happens when a student
successfully completes a trimester with no signatures on his/her Green Card | a
Gold Card is issued.

GoLD CARD: The Gold Card shows that a student has ach ieved the highest level
of appropriate behavior. Students who obtain the Gold Card also are publicly
rewarded for their appropriate behavior. The Gold Card has only one signature
line. If a student who holds a Gold Card displays behavior that requires a  card
signature, the student automatically will receive a Green Card. The student is not
eligible to earn a Gold Card again until he/she completes another trimester
without any signatures on his/her Green Card.

YELLOW CARD: Yellow is used in traffic li ghts to show a warning for drivers to
slow down because a red light is about to stop them. Yellow is used similarly at ISD
with Behavior Cards. A student automatically receives a Yellow Card when all three
lines on the Green Card are signed. In addition, the Behavior Card Monitor has a
meeting with the student within 24 hours of any signature on a yellow card to
review the reasons for the card signature. Like the Green Card, the Yellow Card also
has three lines on the back.

New Yellow Cards are issued monthly by the card monitor to ensure the cards stay
current and intact. The new cards will retain any signatures from the old card that

are less than two weeks old. Signatures dated earlier than two weeks before will be
removed automatically.
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RED CARD: If all three lines on the back of the Yellow Card are signed, a student
receives a red card. The Principal and the card monitor meet with the student to
review the reasons for the card signatures. The parents/guardians and Director of
Student Life are notified by the card monitor of the change in card color and the
behavior that caused the card signatures. Also, a meeting with the student and
concerned parties, that is, the parents/guardians, teachers, and ISD administration,
may be convened to discuss $rategies to achieve appropriate behavior. The Red
"EUEwWUUOxUwEwWUUUET OUz U ucwrieuko aciivilies Eircbdh@ w D Ow EOOw
athletics and other student activities, for a seven-day period following the last
signature on the card. However, the student must attend practices.

A Red Card signature remains effective on the card for one week. One week after
the date of the last signature, the student may exchange the card for a clean
Yellow Card. |If the student does not exchange the card, the student accepts the
consequences if the card is signed agin.

If a student has a Red Card with three signatures, an IEP meeting is arranged to
discuss the ongoing unacceptable behaviors that resulted in the Red Card signatures.

THE ISD HicH ScHooL CODE OF STUDENT CONDUCT AND
DISCIPLINE POLICY

This discipline policy applies to the lowa School for the Deaf High School program.

(Tl wEwWUUUETI OUzUw ( OEPYPEUEODPAI| Ew $ HevEldpetDb OOw / OEC
behavior plan, that plan may supersede the ISD Code of Student Conduct. Please

note that the Superintendent may modify consequences on a caseby-case basis.

LEVEL 1

Offenses
e Failure to follow classroom rules or Guidelines for Success
e Disruptive behavior, including horseplay and inappropriate physical
contact
e Inappropriate dress
e Inappropriate or offensive languag e or behavior
e Late to class
e Out of class without a pass
Procedures
¢ Use of classroom behavior system(consult with individual teacher s)
e Student ¢ teacher discussion (including discussion of alternative behavior
and future consequences)
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Consequences
e Classroom consequences (may include lunch detention with teacher or
time after school)

LEVEL 2

Offenses
e Continuation of unchanged Level 1 Behavior, repeated offenses
e Refusal to accept consequences for classroom rule infractions
e Defiant refusal to carry out direction (s) from staff members
e Significant inappropriate physical contact
¢ Deliberate or repeated violation of dress code
Procedures
¢ Use of classroom behavior system(consult with individual teachers)
e Student ¢ teacher discussion (including discussion of alternative behavior
and future consequences)
e Depending on severity of behavior, an Action Account form may be written
Consequences
e Classroom consequences (may include lunch detention with teacher or time
after school) and/or
e Behavior card signature

LEVEL 3

Offenses
e Continuation of unchanged Level 2 Behavior, repeated offenses
¢ Verbal harassment (including either signed or spoken harassment)
e Rude, vulgar, or offensive language directed to an adult or other student
e Inappropriate Dining Room behavior
e Using school equipment to print e -mails, photos or other personal items
without permission
e Cheating
e Lying to an adult
e Absent from class without permission
¢ Possession of inappropriate printed /visual materials, for example , material
depicting pornographic or violent content, including inappropriate content
from the internet
Procedures
e Student ¢ teacher discussion (including discussion of alternative behavior
and future consequences)
e Action Account form will be w ritten
e Student ¢ Administrator conference
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Consequences
¢ 1-5 days lunch detention and/or 1-5 days in In-School Restriction,
depending on the severity of offense
e Behavior card signature

LEVEL 4

Offenses
e Continuation of unchanged Level 3 Behavior, repeated offenses
e Fighting
e Inciting or aiding others to misbehave
e Minor vandalism
e Theft, possession or sale of stolen property
¢ Abusive/defiant language or behavior directed to an adult
¢ Physical refusal to accept assigned consequences
e Leaving campus without permission
e Sexual harassment or intimidation
e Disability harassment or intimidation
e Forgery
e/ OET PEUPUOwWpUUDPOT wEOOUT 1T Uwxl UUOOzUwbUPUUI (
giving proper credit)
e Horseplay that results in damage or injury
e Conspiracy or an awareness of a conspiracy to commit an unlawful act
e Hazing
¢ Bullying of a student or staff member
Procedures
e Student ¢ teacher discussion (including discussion of alternative behavior
and future consequences)
e Action Account form will be written
e Student ¢+ Administrator conference
e Parentswill be notified
Consequences
¢ 1-5 days In-School Restriction or 1-5 days Out-of-School Suspension
depending on the severity of offense
e Adjustment of Behavior Card status to lower level
¢ Restitution in case of vandalism, theft or damage
e Possible referral to legal authorities, depending on vandalism damage or
nature of the theft

LEVEL 5

Offenses
e Continuation of unchanged Level 4 Behavior, repeated offenses
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e ?2 Ul R U Bedbding text or media messages that are sexual in content or
nature through electronic means, for example, e-mail or cell phone

¢ Physical assault of a studentor staff member

e Threatening, intimidation of or verbal assault on staff member or student

e Threatening use of a weapon on andher student or staff member

e Sexual misconduct (SeeStudent-to-Student Sexual Misconduct Policy and
1171 O00Uzw21 RUEOQw, PUEOOEUEUwW/ OOPEad A

e Violation of fire regulations ( including refusal or failure to comply with
evacuation procedures, causing a fake fire alarm or tampering with fire
apparatus)

e Falsification or forgery of school records or checks

Procedures

¢ Action Account form will be written

e Student ¢ Administrator conference

¢ Notification of Parents

¢ Possible notification of LEA (Local Education Agency in home district)

Consequences

¢ 1-5 days In-School Restriction or Out-of-School Suspension depending on
severity of offense

e Adjustment of Behavior Card status to a lower level

¢ Restitution in case of vandalism, theft or damage

¢ Possible IEP meeting to discuss behavior intervention and/or alternative
placement

e Possible referral to legal authorities, depending on vandalism damage or
nature of the theft

LEVEL 6

Offenses
e Continuation of unchanged Level 5 Behavior, repeated offenses
e Major vandalism
e Possession, use, sale or exchangef drugs, tobacco, non-prescription
controlled substances, or alcohol (ncluding possession of paraphernalia
and/or being under the influence of an illegal, mood -altering substance)
¢ Possession of weapons (including knives, firearms or other weapons)
e Arson
e Sending or calling in a bomb threat
Procedures
e Immediate removal of the student from the classroom
e Student ¢ Administrator conference
¢ Notification of Parents
e Action Account form will be written
¢ Notification of LEA
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¢ Possible referral to legal authorities; ISD may file a criminal report and/or

press charges
Consequences

¢ 1-10 days of Out-of-School Suspension, effective immediately

e Adjustment of Behavior Card statu s to lower level

¢ [EP meeting will be held to discuss possible behavior intervention and/or
alternative placement

¢ Possible referral to legal authorities

DETENTION

Detention may be held at lunch or by individual teachers after school .

IN-ScHooL RESTRICTION

A student may be sent to In-School Restriction (ISR) by the Principal. While in ISR,

the student will continue to receive a Free, Appropriate Public Education (FAPE), in

compliance with the IDEA, delivered by a licensed teacher. Students who are in ISR

are not permitted to participate in school activities. Please note in the
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than ISR, suitabled the developmental levelsyofinger students

OUT-OF-SCHOOL SUSPENSION

A student may be suspended outside of school by the Principal, Director of Student
Life, or Superintendent. A student is expected to keep up with all schoolwork, even
if suspended. A student who is assigned out-of-school suspension is not permitted
to attend school activities or to be on school grounds.

STUDENTS CHARGED WITH CRIMINAL OFFENSES

An IEP will be called immediately if a student engages in offcampus criminal

behavior that results in legal charges for a criminal offense EOE w Ul I w UUUET OUz¢
continued presence in school poses a danger to persons or property or disupts the

educational process.3 T 1 wU U placenizbt atUSD will be reviewed.

HARASSMENT AND BULLYING

Harassment and bullying of students and employees are against federal, state and
local policy, and are not tolerated by the Board of Regents, $ate of lowa, which
governs the lowa School for the Deaf. ISD is committed to providing all students
with a safe and civil school environment in which all members of the school
community are treated with dignity and respect. To that end, ISD has in place
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policies, procedures, and practices that are designed to reduce and eliminate
bullying and harassment as well as processes and procedures to deal with incidents
of bullying and harassment. Bullying and harassment of students by students,
school employees, and volunteers who have direct contact with students will not be
tolerated in the school.

ISD prohibits harassment, bullying, hazing, or any other victimization of students,
based on any of the following actual or perceived traits or characteristics, including
but not limited to, age, color, creed, national origin, race, religion, marital status, sex,
sexual orientation, gender identity, physical attributes, physical or mental ability or
disability, ancestry, political party preference, political belief, socioeconomic status, or
familial status. Harassment against employees based upon race, color, creed, sex,
sexual orientation, national origin, religion, age or disability is also prohibited.

This policy is in effect while students or employees are on property within the
jurisdiction of ISD; while on school -owned or school-operated vehicles; while
attending or engaged in school-sponsored activities; and while away from school
grounds if the misconduct directly affects the good order, efficient management and
welfare of the school or school district.

If, after an investigation, a student is found to be in violation of this policy, the
student shall be disciplined by appropriate measures up to, and including,
suspension and expulsion. If after an investigation a school employee is found to be
in violation of this policy, the employee shall be disciplined by appropriate measures
up to, and including, termination. If after an investigation a school volunteer is
found to be in violation of this policy, the volunteer shall be subject to appropriate
measures up to,and including, exclusion from school grounds.

25000001 1 U? wOl EOUWEOWDPOEDYDPEUEOwWPT Owl EGwUI T UOE
Harassment and bullying mean any electronic, written, verbal, or physical act or

conduct toward a student which is based on any actual or perceived trait or

characteristic of the student and which creates an objectively hostile school

environment that meets one or more of the following conditions:
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person or property;
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mental health;
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academic performance; or
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to participate in or benefit from the services, activities, or privileges
provided by the school.
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but is not limited to communication via electronic mail, internet -based communications,
pager service, cell phones, electronic text messaging or similar technologies.

AHarassment and bullying may include, but are not limited to, the
following behav iors and circumstances:

AVerbal, nonverbal, physical or written harassment, bullying,
hazing, or other victimization that have the purpose or effect of
causing injury, discomfort, fear, or suffering to the victim;

ARepeated remarks of a demeaning nature thathave the purpose or
effect of causing injury, discomfort, fear, or suffering to the victim;

Almplied or explicit threats concerning one's grades, achievements,
property, etc. that have the purpose or effect of causing injury,
discomfort, fear, or suffering to the victim;

ADemeaning jokes, stories, or activities directed at the student that
have the purpose or effect of causing injury, discomfort, fear, or
suffering to the victim; and/or

AUnreasonable interference with a student's performance or creation
of an intimidating, offensive, or hostile learning environment.

Sexual harassment means unwelcome sexual advances, requests for sexual favors, or
other verbal or physical conduct of a sexual nature when:

ASubmission to the conduct is made either implicitly or e xplicitly a
Ul UOWOUWEOOEPUDPOOWOI wUT 1 wUUUETI OUzUwi EVEEU
ASubmission to or rejection of the conduct by a school employee is
used as the basis for academic decisions affecting that student; or
AThe conduct has the purpose or effect of substantialy interfering
PPUT w UT 1T w UUUEI OUzUw EEEEI OPEw xI1 Ul OUOEOE
intimidating, hostile, or offensive education environment.
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In situations between students and school officials, faculty, staff, or volunteers who
have direct contact with students, bull ying and harassment may also include the
following behaviors:

ARequiring that a student submit to bullying or harassment by

another student, either explicitly or implicitly, as a term or
EOOEPUPOOWOIl wUOT T wUEUTT Ul EwWUOUET OUzUwli EUVE
school programs or activities; and/or

ARequiring submission to or rejection of such conduct as a basis for
decisions affecting the student.

Any person who promptly, reasonably, and in good faith reports an incident of
bullying or harassment under this policy t 0 a school official, shall be immune from
EPDYDOWOUWEUDODPOEOWODPEEDODPUawWUI OEUDOT wUOOWUUET wu
administrative, judicial, or other proceeding relating to the report. Individuals who
knowingly file a false complaint ma y be subject to appropriate disciplinary action.
Retaliation against any person, because the person has filed a bullying or harassment
complaint or assisted or participated in a harassment investigation or proceeding, is
also prohibited. Individuals who kn owingly file false harassment complaints and any
person who gives false statements in an investigation shall be subject to discipline by
appropriate measures, as shall any person who is found to have retaliated against
another in violation of this policy. Any student found to have retaliated in violation
of this policy shall be subject to measures up to, and including, suspension and
expulsion. Any school employee found to have retaliated in violation of this policy
shall be subject to measures up to, and mcluding, termination of employment. Any
school volunteer found to have retaliated in violation of this policy shall be subject to
measures up to, and including, exclusion from school grounds.

The school or school district will promptly and reasonably inv estigate allegations of
bullying or harassment. The Superintendent or designee will be responsible for
handling all complaints by students alleging bullying or harassment. The

Superintendent or designee will be responsible for handling all complaints by

employees alleging bullying or harassment.

It also is the responsibility of the Superintendent, in conjunction with the
investigator and principals, to develop procedures regarding this policy. The
Superintendent also is responsible for organizing training programs for students,
school officials, faculty, staff, and volunteers who have direct contact with students.
The training will include how to recognize harassment and what to do in case a
student is harassed. It will also include proven effective harassment prevention
strategies. The Superintendent will also develop a process for evaluating the
effectiveness of the policy in reducing bullying and harassment at ISD. The
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Superintendent shall report to the Board of Regents on the progress of reducing
bullyin g and harassment at ISD.

ISD shall annually publish this policy. The policy may be publicized by the
following means:

Alnclusion in the student handbook,
Alnclusion in the employee handbook
Alnclusion in the registration materials
ACOEOUUDP OO wO OuuE @ EUWEZ Wiz Buudb U1 O
and a copy shall be made to any person at the central administrative offices at the

following addresses: lowa School for the Deaf (3501 Harry Langdon Blvd.; Council
Bluffs, IA. 51503

REGENTS STUDENT TO STUDENT SEXUAL MISCONDUCT
POLICY

IOWA SCHOOL FOR THE DEAF
IOWA BRAILLE AND SIGHT SAVING SCHOOL

This policy governs the practices related to student to student sexual misconduct for lowa

Braille and Sight Saving School, lowa School for the Deaf and special schools programs
including the Statewide System for Vision Services. The schools and programs will be
referred to as special schools throughout this document.

It is the goal of the special schools to maintain positive learning and care environments that
are free from sexual miscondudct, harassment, abuse, exploitation, intimidation and assault.
No student shall engage in any activities of sexual misconduct, harassment, assault abuse,
exploitation or intimidation of another student. Any student found in violation of this
policy will b e subject to disciplinary measures.

It is the purpose and intent of this policy and these procedures to create a uniform
procedure for the reporting, investigation, and disposition of allegations of
abuse of students directly resulting from the actions of another student. This policy shall not
be construed to prevent a victim from seeking administrative or legal remedies under any
applicable provision of law.

For the purpose of this policy the alleged act(s) of sexual misconduct which include(s)
harassment, abuse, exploitation, intimidation and assault must be alleged to have occurred
on school grounds, on school time, on a schootsponsored activity, or in a school-related
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context in order to be investigated by school personnel. Allegations of sexual misconduct
occurring outside of the school jurisdiction may be referred to the appropriate legal

authorities. If an investigation reveals that there is a reasonable suspicion that a criminal act
of sexual misconduct occurred (e.g. A sexual assault that is punishable by law) a referral
may be made by the school authorities to local legal authorities for their further

investigation.

Student to student sexual misconduct applies to students of the special schools and minor
age students associated with students fromthe programs. Allegations of sexual misconduct
toward students by school employees and other adults are governed by Procedure for
Reporting Suspected Child Abuse, Dependent Adult Abuse or Abuse of a Student by a
School Employee. The scope of this Student Sexual Misconduct policy is limited to

protecting children in prekindergarten and K -12 educational programs and associated
programs of the special schools.

? 21 R UE nedasadysexmalwffense as defined by lowa Code chapter 709 or lowa Code
section 72812(1). The term encompasses acts of inappropriate intentional sexual behavior by
another student toward a student. Student to student acts of sexual harassment are also
governed by policy on Initiations, Hazing, Bullying or Harassment and the accompanying
procedure.

Sexual activity with a minor or between minors, even if consensual, may be determined to
be sexual assault or sexual misconduct. Sexual assault may have occurred if one of the
parties used physical force to make the other have sexual contact wth him/her. Sexual
assault may have occurred if one threatened the other to have sexual contact with him/her.
Although these actions are not all inclusive, these are actions that when alleged will lead to
investigation. The requirements of this policy ar e not discriminatory regardless of race,
color, national origin, religion, sex, sexual orientation, gender identity, age, marital status or
disability.

The special schools prohibits retaliatory action against any person filing a complaint of
student to student sexual misconduct or against any person cooperating in the investigation
of any charge of student to student sexual misconduct. This includes any form of
intimidation, threats or harassment. The special schools prohibits an individual from

knowingly filing false charges of student to student sexual misconduct. Acts of retaliation
and of knowingly filing false charges of student to student sexual misconduct constitute

violations of the Student Code, of the Employee Handbook and of this policy and wil | result
in disciplinary action.

Through the investigation process the special schools personnel will make all reasonable

efforts to protect the confidentiality of the alleged victim and the alleged violator. The
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determined by the degree of threat or of a clear and present danger to the victim or other
members of the special school community posed by the accused. To the greatest extent
possible, based on an analysis & safety risk, special schools shall adhere to the
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confidentiality requirements set forth through the Individuals with Disabilities Act and the

Family Educational Rights and privacy Act (FERPA).
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or the Director of Student Life, will coordinate all student to student sexual misconduct

allegation actions including coordination of contact information, communication,
investigation and reporting.

Support for the Alleged Victim

Of primary concern is the support for the alleged victim of the sexual offense. When an
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immediately. The alleged victim and parent(s) will be offered the s upport and assistance of

a trained sexual assault advocate. The parents of the victim will be encouraged to report to

law enforcement and will be informed of procedures for initiating civil action. The victim

and parent(s) will be provided physical and e motional support through a trained advocate.

The alleged victim and parent will be informed of victim rights which include:

¢ Information on reporting to law enforcement that clearly informs the victim and
parent(s) of this option, if the offense had not yet been reported by school personnel;

e An opportunity for the parent and student, when appropriate and at the parent
discretion, to participate in campus disciplinary hearings;

e The right of the parent and student to be accompanied by an advisor during the
investigation and hearing;
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accused is found in violation; and

o To the extent allowed by confidentiality laws governing special education, the right

of the parent and student victim to know the outcome of the hearing, including
determination and sanction imposed.

It is critical to the investigation process that incidents of student to student sexual
misconduct be reported immediately and certainly within twenty fou r hours of the incident.
Recipients of the report must report immediately to the Superintendent. Reports beyond
that time frame will be investigated but the ability to determine what may have occurred
will be compromised by the passage of time.

The following options are available to insure the safety of a student who mightbe  in
imminent danger of continued contact during the investigation process:

a. Temporary removal of the alleged student victim from contact with the other
student.

b. Temporary removal of t he alleged student violator from service
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c. The accused student may be restricted in activity until it has been determined if a
reportable offense has occurred. If a reportable offense has occurred, the student
may be recommended for change of IEP or placenent review.

d. If the accused individual is not another campus based student, the individual's
presence on campus will be excluded by means of legal enforcement. A permanent
exclusion from campus will be in effect if the accused is found guilty.

e. Any other appropriate action permissible under lowa and special education law to
ensure the student's safety.

Duties of Investigator ¢ Student to Student Sexual Misconduct Allegations

1) Upon receipt of the report, the investigator shall make and provide a copy of the
report to the person filing and to the student's parent or guardian if different from the
person filing.

2 Upon receipt of a report of sexual misconduct or other notice of an allegation of
sexual misconduct, the investigator shall review the facts alleged to determine that the
allegations, if true, support the exercise of jurisdiction.

3 The investigator shall notify the parent, guardian, or legal custodian of a child, in pre
kindergarten through grade six, of the date and time of the interview an d of the right to be
present or to see and hear the interview or send a representative in the parent's place. The
investigator shall interview the alleged victim as soon as possible, but in no caselater than
five days from the receipt of a report or noti ce of the allegation of sexual abuse. The
investigator may record the interview electronically. The investigator shall exercise prudent
discretion in the investigative process to preserve the privacy interests of the individuals
involved. To the maximum extent possible, the investigator shall maintain the
confidentiality of the report.

The designated investigator's role is not to determine the guilt or innocence. The designated
investigator shall determine, by a preponderance of the evidence, and based upon the
investigator's training and experience and the credibility of the student, whether it is likely
that an incident took place.

If, in the investigator's opinion, it is likely that an incident in the nature of a criminal sexual
act occurred, the investigator shall temporarily defer further investigation and shall
immediately contact appropriate law enforcement officials, notifying the student's parent or
guardian and the person filing the report, if different from the student's parent or guardian,
of the action taken.

If, in the investigator's opinion, an incident occurred that would not constitute a criminal

sexual act but that was in the nature of inappropriate, intentional sexual behavior by the
student, toward a student, further investigation is w arranted. Prior to interviewing any
collateral sources who may have knowledge of the circumstance contained in the report the
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investigator shall provide notice of the impending interview of student witnesses who are in
prekindergarten through grade six, t o their parent, guardian, or legal custodian, and may
provide notice to the parent or guardian of older students, prior to interviewing those
students.

If, in the investigator's opinion, the allegation of sexual misconduct is unfounded either
because theconduct did not occur or the conduct did not meet the definition of misconduct
in these rules, further investigation is not warranted. The investigator shall notify the
student's parent or guardian, the person filing the report, if different from the stu dent's
parent or guardian, and the parent(s) of the other student named in the report of this
conclusion in a written investigative report to the extent permitted by the Family
Educational Rights and Privacy Act (FERPA) and the Individuals with Disabilitie s
Education Act (IDEA).

Within 15 calendar days of receipt of the report or notice of alleged sexual misconduct, the
designated investigator shall complete a written investigative report.

The written investigative report shall include:

1. The name, age, addess, and attendance center of the alleged student victim
named in the report.

2. The name and address of the student's parent or guardian and the name and
address of the person filing the report, if different from the student's parent or
guardian.

3. The name and address of the student named in the report as allegedly
responsible for the misconduct of the student.

4. An identification of the nature, extent, and cause, if known, of any injuries
or abuse to the student named in the report.

5. A general review of th e investigation.
6. Any actions taken for the protection and safety of the student.

7. A statement that, in the investigator's opinion, the allegations in the report are
either:

a. Unfounded. (It is not likely that an incident, as defined in these policies
and procedures, took place) or

b. Founded. (lItis likely that an incident took place.)

8. The disposition or current status of the investigation
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9. A listing of the options available to the parents or guardian of the student to
pursue the allegations. These options include, but are not limited to:

a. Contacting law enforcement

b. Contacting private counsel for the purpose of filing a civil suit or
complaint

The investigator shall retain the original copy of the investigative report. The person filing
the report, the parent(s) or guardian(s) of the student named as the victim in the report and
the parent(s) or guardian(s) of the named student shall be notified that the investigation has
been concluded and of the disposition or anticipated disposition of the case to the extent
permitted by the Family Educational Rights and Privacy Act (FERPA) and the Individuals
with Disabilities Education Act (IDEA).

Training for Investigators

Annual in -service training will be provided for the designated investigator and the
alternate(s).

Training for Employees

Annual in -service of Chapter 102 reporting of abuse of student(s) by school employee(s),
student to student sexual misconduct policy, anti-bullying harassment policy and
mandatory reporting of child abuse to the Department o f Human Services will be provided
to all special school employees.

Related Policies and Procedures:
Handbook Section IBS
Sexual Harassment Policy

Grievance Procedure Under Affirmative Action: Race, Ethnicity, Religion, Sex, Sexual
Orientation, Gender Iden tity, Age, Handicap, Title IX, Sexual Harassment

Employee Code of Conduct
Anti -Bullying/Harassment Policy
Student Handbook Provision, Initiations, Hazing, Bullying or Harassment

Procedure For Notification In Case Of Suspected Or Reported Student-To-Student Bullying,
Sexual Harassment Or Abuse
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Procedure for Reporting Suspected Child Abuse, Dependent Adult Abuse or Abuse of a
Student by a School Employee

REGENTS POLICIES

4.30 Policies on Harassment

6.30 Abuse Policy at the Special Schools

6.32 Student Wellness Policy for the Special Schools

6.33 Anti -Bullying/Harassment at the Special Schools

6.34 lllegal Items at the Special Schools or in a Student's Possession <

ISD employee handbook policies:

Section IV E  Policy on Harassment and Violence

Section IV F  Grievance Procedures

Section IV H  Student Staff Relations Policy

Section IVl Procedure for Reporting Suspected or Alleged Child Abuse

Section V Employee Code of Conduct and Right to Grievance and Appeals

ISD Handbooks (2007)

Child Abuse Reporting Policy
Nondiscrimination Policy

ISD High School Code of Conduct
Students Charged with Criminal Offenses
Harassment and Bullying

Student Grievance Procedure

Guidelines for Success

ISD Rules of Conduct

Discipline Policy

Federd Laws
Family Educational Rights and Privacy Act (FERPA)
Individual with Disabilities Education Act (IDEA)

Title IX
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BOARD OF REGENTS POLICIES ON HARASSMENT

CHAPTER 4.30
A. Sexual Harassment:

It is the policy of the Board of Regents, State of lowa, to provide a campus
environment for students, faculty, and staff that is free from sexual harassment; to
provide appropriate institutional complaint and appeal processes to ensure
thorough and prompt investigation of allegations of sexual harassment; and to apply
appropriate disciplinary sanctions to those who engage in sexual harassment.

1. No employee or student may engage in sexual harassment as defined
by federal and state law, including rules adopted by the Equal Employment
Opportunity Commission, th e United States Department of Education and the lowa
Civil Rights Commission. Nor may any employee or student engage in sexually
inappropriate conduct contributing to a sexually hostile environment. This rule
shall not be interpreted so as to restrict the right of free expression and academic
freedom consistent with the educational mission of the Regent institutions.

2. Regent institutions shall adopt internal guidelines and policies to
inform employees and students of the kinds of behavior that will result in
disciplinary actions. The Regent institutions shall also adopt procedures for filing
complaints or grievances of sexual harassment, for investigation of allegations of
harassment, for appeals relating to the findings of such investigations and for the
application of appropriate sanctions when they determine harassment has occurred.

3. This policy and institutional policies and procedures established to
implement it, including rights of appeal, are to be communicated to students,
faculty, and staff. The policies shall be explained to all new faculty and staff during
their employment interviews or at the onset of their employment. Orientation
sessions for new students will include an explanation of institutional policies on
sexual harassment. The institutions shall provide education and training as
necessary to effectuate the policy of the Board.

B. Policy on Harassment and Violence

The Board of Regents, State of lowa, is committed to the ideal of educational
institutions as forums for the free exchange of ideas. Diversity of people and ideas is
a goal of these institutions and tolerant, civil discourse is their trademark. The
faculty, staff and students of institutions under the governance of the Board of
Regents, State of lowa, comprse communities whose common commitment is to
learning. This commitment requires that the highest value be placed on the use of
reason and that harassment and violence involving Regent institutions be renounced
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as inimical to their goals. Although some v iews may be unpopular and shocking to
members in an educational community, as well as to visitors, the right to express
those views within legal limits is protected by the first amendment to the United
States Constitution. This protection, although broad, does not extend to illegally
tolerated.

It is the policy of the Board of Regents to provide campus environments for students,
faculty and staff that are free from conduct which constitutes illegal discriminatory
harassment based on individual characteristics of race, ethnic or national origin,
gender, color, disability, creed, religion, affectional or associational preference, age
or any other basis protected by law or policy.

Regent institutions shall take appropriate action when any act or misconduct in
violation of this policy occurs in one of the following circumstances:

1. The act is committed on the campus or at an institution -sponsored
activity.
2. The act is committed by an institutional community member while

acting in an official capacity or while conducting institutional business.

The following acts, when committed under one of the circumstances which follow,
may trigger institutional action:

1. Any acts prohibited by the lowa Criminal Code

2. Any conduct, which has the purpose or reasornably foreseeable effect of
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participation in institutional -sponsored extracurricular activities, or personal health,

safety and security.

The following examples are illustrative of the acts proscribed by this policy, but are
not meant to be exclusive:

1. Physical assault or abuse.
2. Sexual assault or abuse.
3. Stalking.

4. Threats with a weapon (display of a weapon accompanied by statements or
actions which cause justifiable fear or apprehension).

5. Verbal or other threats of physical or sexual assault.
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demeaning the owner or owners.

7. Intimidation by threat of violence.
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Regent institutions will have in place appropriate institutional appeal procedures to

ensure thorough and promp t investigations of allegations of harassment and violent
conduct under thi s policy and shall apply appropriate disciplinary sanctions to those

who engage in such conduct.

This policy and institutional policies and procedures utilized to implement it,
including rights of appeal, are to be communicated to students, faculty and staff. The
institutions shall provide education and training as necessary to effectuate this

policy.
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ILLEGAL ITEMS AT ScHOOL OR IN STUDENT POSSESSION

Students are prohibited from distributing, dispensing, manufacturing, possessing,
using, or being under the influence of alcohol, drug paraphernalia, drugs, or look -
alike substances; and possessing or using tobaccotobacco products, or look-alike
substances on school grounds, in school facilities, or at school activities at home or
away and shall be subject to disciplinary action including suspension or expulsion.

Weapons are not allowed on school grounds, in school facilities, or at school
activities at home or away with the exception of weapons in the control of law
enforcement officials or those being used for educational purposes and approved by
the administration. Students brin ging firearms or weapons (knife, club, look-alike
weapons and/or dangerous objects, etc.) to school or possessing either at school or
school-sponsored activities shall be subject to disciplinary action including
suspension or expulsion.

Parents of students found to possess a weapon, otherdangerous objects, or lookalikes on
school property shall be notified of the incident. Confiscation of weapons, other dangerous
objects or look-alikes shall be reported to law enforcement officials, and the student shall be
subject to disciplinary action including suspension or expulsion.

A student who is determine d to have brought a firearm to school or knowingly

possessed a firearm at school shall be expelled for not less than 12 months. The
Superintendent shall have the authority to recommend this expu Ision requirement

be modified for a student on a caseby-case basis. For purposes of this portion of the
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projectile by the action of an explosive, the frame or receiver of any such weapon, a

muffler or silencer for such a weapon, or any explosive, incendiary, or poison gas.

SEARCHES OF STUDENT LOCKERS AND
OTHER SCHOOL/STUDENT PROPERTIES

Students, their belongings, their desks and lockers, may be searched or inspected at
any time without prior notice in order to protect the health and /or safety of students,
employees, visitors to ISD, and all ISD events and facilities. A search of a student
will be justified when there is reasonable suspicion that the search will reveal
evidence that the student has violated or is violating the law or school policy, rules,
or regulations affecting the health and/or safety of students, employees, visitors to
ISD, and all ISD events and facilities. Reasonable suspicionto search will be based
on a consideration of factors, including the following :

1. Eyewitness observations by employees.

2. Information received from reliable sources.
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3. Suspicious behavior by the student.
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not sufficient to provide the basis for reasonable suspicion.

A search is permissible in its scope or intrusiveness when the measures adopted are
reasonably related to the objectives of the search. Reasonableness of scope or
intrusiveness may be determined based on factors such as the following:

1. The age of the student.
2. The nature of the violation of laws and school policies.

3. The emergencynature of the situation, requiring that the search be
done without delay.

Personally intrusive searches will require more compelling circumstances to be
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pockets, etc) or personal effects is conducted, it will be conducted in private by the

Principal or his/her designee with another adult witness present.

DRESS AND APPEARANCE
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judgment of the student, parents/guardians, and should contribute to a positive
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learning. It is not possible to specifically list all dress code issues thatdisrupt school

and the learning process The lowa School for the Deaf administration will make

decisions regarding dress code issuesthat are judged as disruptive to the school

environment, but which are not specifically noted in these guidelines.

The following are not appropriate and are prohibited. Clothing or apparel that :

e Creates or has the potential to create a health or safety problem or risk

e Contains vulgar or offensive words or language, or is sexually explicit,
indecent or lewd

e Suggests &xual, alcohol, or drug-related ideas, even without specific sexual,
alcohol or drug -related words

e Promotes, advocates, or advances the use of illegal drugs, alcohol, or tobacco
(including , but is not limited to , clothing or accessories displaying the logo or
trademark of brands of tobacco, alcohol, etc)

e Has chains, dog collars, spiked collars (wristbands) or sharp objects that
could be used as weapons, or injure the weareror others

e Oversized, baggy pants will not be worn EXCEPT with a b elt that secures the
waistline above the hips. No undergarments are permitted to show because
of sagging or low -riding pants.
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e Winter coats or other outerwear will NOT be worn in classrooms, but must
be stored in student lockers upon arrival at school.

e Hats or caps will NOT be worn inside school buildings.

e Revealing clothing may not be worn, including spaghetti straps, bare backs or
shoulders, halter-tops, tube tops, short tops with midriffs showing etc.

e Excessively shat skirts and shorts.
e Pajamas, bathrobes, and slippers.
e Bike shorts or other form-fitting attire such as spandex.

e Gang-related apparel (for example: bandanas worn or hanging out of pockets
(flying colors), extended length belts dangling loosely, oversized pants, etc.

STUDENT POSTING OF INFORMATION

Any student who wishes to post or distribute information on school grounds must
receive permission from the Principal prior to the posting or distribution. Permission
to post information in the dormitor y must be approved by the Dean. Prior
permission must be given to post or distribute information for all school-sponsored
or non-school sponsored events and activities.

NUISANCE ITEMS

Cell phones, cameras, video equipment, pagers, text messengers, beepers, lasers and
other electronic devices will not be used during the school day. These items must be
turned off and stored out of sight during the school day. If used during school, these
items will be confiscated by staff and turned in to the Principal. The Principal may
approve exceptions in advance for class assignments.

On the first offense, a student may pick up the item in the office after school. A
second offense will require the Principal to notify the parent /guardian; other
discipline may also occur (see Discipline Policy).

All of the items listed above are at risk for theft. ISD will not be responsible.

(Please note that 4PLUS students have an exception to usecell phones and text
messengers during school hours as outlined in the 4PLUS contract).

PuBLIiC DispPLAYS OF AFFECTION (PDA)

Students in grade 8 and below are not permitted to date at ISD. Students in grades 9
12 are discouraged from public displays of affection, particularly because ISD serves
students of a wide range of ages ard older students are significant role models for
younger students.
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HALL PASSES

Each student must have a pass to be out of assigned classes when classes are in
session. A student may obtain a pass from the teacher or the Principal. Students
witho ut passes may be subject to disciplinary action.

STUDENT DRIVING AND PARKING

Students are expected tofollow all lowa laws related to the operation of vehicles while

at lowa School for the Deaf, including the on-campus speed limit, which is 15 MPH.
Failure to follow these laws will result in the loss of permission to operate a vehicle on
school property. Citations, and other discipline , may result. Parents/guardians may
be notified , also, if a student violates vehicle laws and policies.

Any student who wishes to keep a car on campus must register the vehicle(s) in the
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student is a day student. To receive a parking permit for the school year, the student

must submit the following materials that will be kept in a secure location by the

Office until the conclusion of the school year, at which time the information will be

securely discarded (shredded):

e A Student Parking Application and Agreement form signed by both
the parent/guardian and the student
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e A copy of the valid vehicle registration

e A copy of the current valid car insurance identification card
(pleasecheck the dates on the card!)

The speed limit on campus is 15MPH, aspreviously noted. Students must not loiter
in parked vehicles after school, or at any other time. Any student who needs to get
something from his/her vehicle during the school day must have permission from
the Principal.

Students must park only in designated student parking spaces.

ISD - SMOKE -FREE, TOBACCO -FREE, DRUG-FREE, ALCOHOL -FREE CAMPUS

The lowa School for the Deaf and all of its programs are SmokeFree (by lowa State

Law), Tobacco-Free, Drug-Free and Alcohol-Free. No smoking, tobacco products of any

kind, drugs of any kind (except those specifically prescribed for the individual by a

medical doctor, which for students must be housed in the ISD Health Center), or alcohol

of any kind are permitted ANYPLACE o n | SD6s c a mp u ssghoolaon d at an
dormitory -sponsored, school or dormitory -related event.
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ATHLETIC EVENTS PoLiCcyY

1.

During games, the court and field are off limits to everyone but players, coaches
and referees.

No one is permitted in the locker room except players, managers, coachesand
the Athletic Director .

Athletic equipment is the property of ISD an d is to be used only by student

athletes, coaches and athletic staff.
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with students present. Smoking and alcohol are not permitted at any ISD athletic or

other event. This rule applies to all coaches, players, and spectators. (Please note

that ISD is a tobaccefree, drug-free and alcohol-free campus. All tobacco, alcohol

and drugs of any kind are prohibited anywhere on campus.)

The following guidelines are to be followed by spectators, parents, coaches and
players:
a. Accept all decisions of officials.
b. Treat competition as a game, not a war.
c. Handshakes will occur between participants and coaches at the end
of a contest, regardess ofthe outcome.
d. Everyone will show concern for any injured player, regardless of team.
e. Students, spectators, and all othersare encouraged to display only
appropriate sportsmanlike conduct.

Students, athletes, and spectatorswill enj oy athletic/sporting events most if they
encourage their team members and team play in positive ways . The following
behavior is inappropriate and unacceptable and will not be tolerat ed during any
ISD-related athletic events:
a. Disrespectful or derogatory yel Is, chants, songs gestures.
b. 81 OOPOT wOUwWPEYDOT wE UOOthwk aitehpS.] wdOx x OO1 OUz Uu
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d. Yells or signs, etc.that antagonize opponents.
e. Refusing to shake hands or give recognition for good performances.
f. Use of profanity or displays of anger that draw attention away
from the game.
g. Laughing or name-calling to distract an opponent.

Any student, parent or spectator disregarding th ese guidelines, or acting in any
unsportsmanlike manner, may jeopardize the team and may be asked to leave the
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gym or field area. If such unsportsmanlike conduct continues, a student, parent or
spectator may be asked not to attend any further events.

STUDENT GRIEVANCE PROCEDURE

Any student has the right to file an informal and/or a formal complaint if he /she
believes that due to his/her race, color, national origin, sex, sexual orientation,
disability, age, religion, or marital status, he/shehas been:

e discriminated against,

e harassed, including sexually harassed, or bullied by students or employees,

e denied reasonable accommodations,

e denied an opportunity to enroll in any programs,

e denied an opportunity to participate in activ ities, and/or

e denied employment (in the case of on-campus work study placements).
Conditions :

e All grievances are individual in nature and are processed confidentially .

e All grievance proceedings may be conducted outside the regular school day
and at a time and place mutually agreed upon.

e The grievant student filing the complaint is permitted to have up to two
representatives during the grievance proceeding| to accompany him/her.

e All related records shall be filed in the office of the Principal and/or
Superintendent and shall be considered private informatio n and separate
i UOOw UT 1 = édlcatiBrialOrécprds. All records will be kept for a
minimum of three years, in a secure and separate file.

e No retaliation shall be taken against any student because of the filing of a
grievance.

Time Limits

Days referred to in the grievance initiation form shall be school days. The time limits
stated in various sections of these procedures may be extended by the Principal or
Superintendent. If no extension occurs and the grievant does not file an appeal to the
next level within ten school days of receiving a response, the grievance shall be
considered to have been settled and terminated at the previous level, and the answer
given at that level shall stand.

Procedure
The grievant shall give his/her communication directly to the Principal. The
Principal shall direct the grievant to the appropriate level and/or consult with the
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Superintendent. If the grievance involves the Principal, the grievant shall give
his/her communication directly to the Superintendent, thus bypassing the Principal.
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ISD HIGH ScHooL GRADING AND STUDENT ACHIEVEMENT

GRADUATION REQUIREMENTS

ISD High School credits are based on the trimester system. Sixtyeight (68) total
credits are required for graduation. Modifications to required credits are made
through the Individualized Education P rogram (IEP) process.Students, and parents/
guardians should call the ISD HS Guidance Counselor with questions.

The following courses are minimum requirements for  a regular diploma at

graduation :

English

Math

Social Science

Science

Personal
Development

Physical Education
Health
Art

Electives

12 credits
Must include: ENG 9,10,11,12

8 credits
Must include: Algebra and Geometry

6 credits
Must include American History and Government

6 credits

Must include 2 credits of Physical Science (Chemistry, Physics
or Earth Science, Physical Science) and 2 credits of Life Science
(Biology I, Biology Il or Life Science I, Life Science II)

8 credits: Must include: 1 credit Study Skills, PCD 9, 10, 11, 12
and Personal Finance

4 credits
2 credits (Health 1, Health 2) including CPR training
1 credit

21 credits

Electives may include credits in the ISD Career Departments of
Metals, Greenhouse Woods Technology or other electives
selected from core and careers classes at ISBligh School or at

Lewis Central High School. Supervised work -based learning

(WBL) experiences, both on and off campus, are also
considered elective credits.
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ISD HiIGH ScHooL GRADING SCALE

A+ 99-100% 4.0 C+ 82-84 2.5
A 9598 4.0 C 7981 2.0
A- 9394 3.75 C- 77-78 1.75
B+ 90-92 3.5 D+ 74-76 15
B 87-89 3.0 D 71-73 1.0
B- 85-86 2.75 D- 70 0.75

F 0-69 0.0
P = Rassing | =Incomplete

371 wli UEET w? (astudén heshat aothplefed the required academic work and
is entitled to additional time to complete it. The teacher will advise the student of the
work to be donl WEOEwWUT I wEUI wEEUI 8w OQw?(~>wl UEET wOUUUOw
EEAVUwOUwWPUwWPDPOOWET wUl EOQOUET EWEUWEQW? %? OwUOOI UUuw

Please note that the ISD High School grading scale differs from that of the
Elementary/Middle School, due to developmental differences and different
expectations for students at different grade levels. In addition, students must meet
all ISD High School graduation requirements (see above) in order to be considered
for the 4-PLUS program.

FINAL ExAMS AND GRADING

The trimester exam for each classcounts as 20% of the final trimester grade for that
class Work completed for each classduring the trimester counts as 80% of the final
trimester grade for that class

HOMEWORK AND GRADING

Teachers gve students homework, extra class activities, or other assignments to
support learning experiences. Failure to complete homework may result in the loss
of class credit and a failing grade in the class, according to the policy of the
individual teacher .

OFF-cAMPUS GRADING PoLiCcYy

Students involved in Off -Campus Programs, including the 4-PLUS Program, will
receive grades following the grading system of the educational program in which
they are enrolled.
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ENROLLMENT IN OFF-CAMPUS PROGRAMS

Discussion regarding coursework taken at Lewis Central H igh School, local colleges
OUw" EUI 1 Uw EEE]I OPI UwbPDOOWUEOI wx OE Bdend3badd wE wUUUE |
the current school year. Application for the college courses and Career Academies

does not guarantee enrollment. In some cases, scheduling and class size limitations

may prevent enrollment in Lewis Central H igh School classes.

ADDING /DROPPING COURSES

A student who wishes to add or drop a class must have special permission from the
ISD High School Counselor and Principal.

PROGRESS REPORTS

Progress reports are sent home 46 weeks prior to final grade reports. Parents are
EOPEaAaUwl OEOQUUET I EwWUOWET T EOwUT I PUWET POEZUWEEDC
progress reporting program.

REPORT CARDS

Report cards are distributed at the end of each term. The final trimester grade for
eachclasse POOWET wUOT T wi UEET wUl EQUET EwOOwUT 1 wUUUET OUC

ACADEMIC ELIGIBILITY FOR EXTRACURRICULAR ACTIVITIES

Participation in all ISD school-sponsored athletic teams and other extracurricular
activities is dependent on school grades and appropriate classroom behavior.
Student eligibility is determined weekly on Thursday.

Any student who receives:

e 1F

e A Red Behavior Card
will be ineligible for participatio n in all extracurricular activities for the following
week (Friday ¢+ Thursday). If a student receives In-School Restriction or Out-of-School
Suspension, he/she will be suspended from extracurricular activities for the day. Any
student ineligible for participation in athletic events, due to grades or a Red Card, will
report for team practice, but cannot suit up for either a home or an away game, or
travel with a team to an away contest Ineligible students in other extracurricular
activities will attend i n order to practice, but will not be allowed to compete or travel.
Any student wishing to appeal a grade or a signature on a behavior card may make an
appeal to the Principal. If a satisfactory resolution is not reached, the student may
make an appeal tothe Superintendent.
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At the end of each trimester, student eligibility for athletics will be determined as
outlined in Chapter 36 of the Academic Eligibility Guidelines. If a student fails a class
at the end of the trimester, the student will be ineligib le to dress for or compete in the
next athletic competition in which they are a contestant for 30 consecutive calendar
days. At the end of their ineligibility, the student will be monitored on a week by
week basis as outlined above.

HoNOR RoOLL

Outstandin g achievement is recognized each trimesterat ISD High School through
the Honor Roll. The Honor Roll has two categories, determined by grade point
average for all courses in which the student is enrolled. A student receiving a grade
of D or F is ineligible for the Honor Roll. The two Honor Roll categories are:

Gold Honor Roll: Overall average of 3.54.0 with grades of A or B only
Red Honor Roll: Overall average of at least a 3.0 with no more than one C.

V ALEDICTORIAN AND SALUTATO RIAN SELECTION

To be eligible to serve as valedictorian or salutatorian, an ISD student must have
followed the standard ISD curriculum , without program modifications . The student
also must have entered ISD by the first trimester of his/her junior year. The
valedictorian will be the student with the highest grade point average (GPA) in the
Senior Class, with a minimum of a 3.5 GPA or above by the end of the second
trimester of his/her senior year. The salutatorian wil | be the student with the second
highest GPA in the Senior Class with a minimum of a 3.5 GPA or above by the end
of the second trimester of his/her senior year.

GRADE LEVEL PROMOTION REQUIREMENTS

EachU U U E laftiCipated graduation dat e is reviewed each year at the IEP meeting.
Class status (i.e. freshman, sophomore, junior, senior) is normally determined by the
achievement of at least 17trimester credit hours per year and the estimated date of
completion of all requirements. Ho wever, the IEP team may use other criteria, such
as age, when determining class status and a anticipated graduation date.

e To be classified as a sophomore, a student must have successfully
completed at least 17 units oftrimester credit

e To be classfied as a junior, a student must have successfully completed
at least 34 units oftrimester credit

e To be classified as a senior, a student must have successfully completed
at least 51 units oftrimester credit
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DRIVER EDUCATION

Driver Education is offered at ISD. Prerequisites include a valid state Driver Permit
and written parental permission. Parents are responsible for helping the student
obtain a Driver Permit. ISD does not assist students to obtain Driver Permits.

4-PLUS PROGRAM (POST-SENIOR LEARNING FOR ULTIMATE SUCCESS)

The 4-PLUS Program is available to each student after the official Senior Year, by
special arrangement and IEP team agreement. This experience takes place during a
one to three year time period. The 4PLUS program allows a student to make a
gradual and supported transition from ISD to postsecondary opportunities,
including work or college. The student will receive a Senior Year Certificate at the
graduation ceremony for his/her official Senior Year. The student will receive
his/her ISD diploma upon exit from the 4 -PLUS Program.

ISD HIGH ScHooOL STUDENT ACTIVITIES

Participation in school -sponsored student organizations, activities and athletics is a

privilege. Individual sponsors or coaches may impose ru les in addition to those

contained in this handbook. The privilege of participation may be suspended or

EEOEI Ol Ewli OUwYDOOEUDPOT WEOWPOEDPYDPDEUEOWEOEET 7z UwC
of ISD policies, rules or regulations.

ISD HIGH ScHooL ORGANIZ ATIONS

ISD Alumni Association National Honor Society
ASTRA (sponsored by Altrusa ISD Student Council
International Inc.) ISD Year Book

ISD BobcatBooster Club

OTHER ISD HIGH ScHooL ACTIVITIES

ISD Brain Bowl Oratorical Competitions
Close-Up ISD Prom
ISD Homecoming Dance Space Camp

ISD HIGH ScHoOL ATHLETICS

Volleyball Cheerleading

Football &PUOUz wW3UEEDO
&bUOUzw! EUOI UEEOO Il OaUz w3UEEO
Il aUzw! EUOI UEEOO Special Olympics
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FiIeELp TrRiP PoLicy

Field trips scheduled during the school day related to classes are considered part of
the regular school curriculum. Students are considered present at school while on
ISD field trips . Parental permission for field trips is obtained at the beginning of the
school year for the entire year. Field trips that extend beyond the regular school day,
or that might require fees from parents, or are of an unusual nature (for example, a
trip out -of-state for an extended period), will require special parent al permission in
addition to that given at the beginning of the school year.

Students and guests on ISD field trips are considered ambassadors and
representatives of ISD. Students must treat employees, chaperones and guides with
respect and courtesy. Students must also display appropriate behavior for the field
trip setting (e.g., museum, historic site, sporting event). Any student who violates
school rules and policies or displays inappropriate behavior during a field trip will

be subject to discipline as determined by the ISD administration.

STUDENT FUNDRAISING

Students routinely raise funds for school organizations and class activities such as
the Prom, Close Up and Space Camp The Principal gives approval for all
fundraising activities. Class members who wish to donate a gift to ISD should
discuss potential gifts with the Principal prior to selec ting a gift.

DANCES

Schootsponsored dances are forlSD High School students and must be approved by
the Principal. Students who leave a dance are not allowed to re-enter the dance. ISD
policies, rules, and regulations apply to students, as well as non-students, at school
dances. 4PLUS students may attend ISD dances if invited by an ISD High School
student and approved by the Principal. Outside guests must be approved through
the/ UD OE b x E & kedstoneiwkeR gribr to the school dance.

|ISD HONOR SOCIETY

Purpose: The lowa School for the Deaf Honor Society is an organization that

recognizes and encourages academic achievement while developing characteristics
essential to citizens in a democracy.The requirements for becoming a member of the

ISD Honor Society follow.

ISD Faculty Council: The Faculty Council shall consist of 3-5 faculty members
appointed annually by the Principal. The Faculty Council meets when necessary to
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review procedures and select members for the ISD Honor Sodety. The Faculty
Council also considers other matters including dismissal, other disciplinary actions,

and warning cases. The Faculty Council has at least one student member of the ISD
Honor Society when possible.

Membership : The ISD Faculty Council selects the members who will be inducted
into the ISD Honor Society. Honor Society membership is based on outstanding
scholarship, character, leadership, and service. Once selected, members have the
responsibility to continue to d emonstrate these qualities. Candidates become
members when inducted at a special ceremony. Members who resign from the 1SD
Honor Society, or are dismissed, will not be eligible for future membership.

Selection of Members: To be eligible for membership the candidate must be an ISD
High School student, and must have attended ISD for the equivalent of one-half of a
school year. Each candidate is required to complete an application process.
Applications may be obtained from the Faculty Council. Candidates are informed
that they are eligible at the end of each final grading period of the first or second
trimesters.

The minimum standard of scholarship shall be a cumulative scholastic average of at
least a 3.00n a 4.0 scale Candidates shall then be evaluated on service, leadership,
and character.

The selection of each member to the Honor Society shall be by a majority vote of the
Faculty Council. A description of detailed requirements shall be published in an
official school publication that is available to all students and parents/guardians of
the school.

Dismissal: Any member who falls below the standards that were the basis for
his/her selection shall be promptly warned, in writing, by the Faculty Council and
given a reasonable anount of time to correct the deficiency. In case of a significant
violation of school rules or the law, a member does not necessarily have to be
warned. For dismissal of a member of the ISD Honor Society, a majority vote of the
Faculty Council is requir ed. In all cases of impending dismissal, a member shall
have a right to a hearing before the Faculty Council.
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STUDENT SERVICES
STUDENT HEALTH AND S AFETY

HEALTH CENTER

The ISD Health Center is staffed by Registered Nurses (RNs). It is open 24 hours

daily when students are on campus. The Health Center provides immediate medical

attention for ISD students and makes referrals to local doctors, dentists, hospitals,

and other service providers as needed. All medications, including over -the-counter

medications such as Tylenol, Advil, vitamins, and prescription drugs, are dispensed

f UOOwWUT T w T EOUT w"1 OUI UB w31 EETT UUwWOUwWS3IT EETT Uw
, EOET 1 UU? wOEa wWET WEOOOPI EwUOwWI YT wOl EPEEUDPOOU wl

A student who goes to the Health Center must have a Health Center passissued by
a teacher or other staff member. Exceptions may be made in emergency situations.

(2#zZU0wil OEOwWwPUwWwUOwWOI I xwUUUET OUUWEUwWIT 1 EOUT awEL
x OUUDPEOI 6 w( atgrstafuriernber®detide if & student needs to be admitted

to the ISD Health Center, or if the student needs to see the doctor. The pediatrician

or nurse practitioner is available to examine students on Monday, Wednesday, and

Friday mornings. The pediatri cian is also on-call 24 hours each day, seven days per

week, when students are on campus. Any student may go to the Health Center

during the school day, with permission, as the need arises. ISD Health Center staff

members keep parents informed of theirstuE 1T OUz Uwil 1 EOQUT wdOi 1 EUS

Height, weight, and blood pressure measurements are taken for each student at the

beginning of every school year. There is an annual vision and dental screening for

each ISD student. Students are automatically screened unless a parentasks that a

child be excused. Referrals for screenings also can be made by teachers, parents, and

students themselves, as necessary. If a student is identified during the vision or

dental screening as requiring further testing, parents/guardians are info rmed quickly

by letter so they can schedule an eye or dental exam with their doctor/dentist. If

parents are unable to take their child for the exam, the ISD Health Center staff will
schedule the appointment and take the child wi

MEDICAL RECORDS AND CONFIDENTIALITY

Medical records for students are confidential under the IDEA, the Family
Educational Rights and Privacy Act (FERPA), and the Health Insurance Portability
and Accountability Act (HIPAA, 1996). Medical records for stude nts under the age
of 18 in lowa and 19 in Nebraska may only be released with written permission from

parents or guardians. Medical records for students 18 or 19 (lowa or Nebraska) and
older may only be released with written permission from the student.
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PossessiION AND USE OF MEDICATIONS

All student medications (including vitamins) are kept in the Health Center and are

distributed by the nurses. Rarely, exceptions are approved by the Health Center

Supervisor, in conjunction with the Superintendent, in whic | w EEUT w Ew UOUET OC
medication may be kept in another location that is secure, and monitored by ISD

staff (for example, acute care medication for asthma). Parents are responsible for the

cost of all prescription medications. During off -campus activities, staff trained in

medication management will dispense medications. Any questions regarding the

health of a student may be directed to the Health Center.

IMMUNIZATIONS

The lowa school immunization law requires that parents have their children
vaccinated against diseases such agliphtheria, tetanus, whooping cough, measles,
and polio. This is required for enrollment in any elementary or secondary school in
lowa. Students (including adult students age 18 or older, who do not have
guardians, 19 in Nebraska), parents, or guardians of minor students must submit an
lowa Department of Public Health Certificate of Immunization to the school
principal, prior to attending school. All immunizations must be validated by a
doctor, health clinic, or school nurse. Any student without the proper certificate is not
allowed to attend school until he or he/she receives the mandatory immunizations, or
until the parent/guardian arranges with the Health Center for a 120 -day provisional
certificate. Students are exempt from immunization requirements only for specific
medical or religious purposes. Parents who have questions should contact the ISD
Health Center.

STUDENT THREAT TO SELF

When a student threatens or attempts to hurt him or herself, the student will be taken
immediately to the Health Center by a staff member. The staff member also must
contact his/her supervisor,. The nurse on duty will assist the staff member to
EOOx Ol Ul w? %Otréawi® fally dotlidented. The nurse on duty will contact
the parent/guardian, Principal, Director of Student Life and the Superintendent.

The student will remain in the Health Center for a t least 24 hours or as determined
by the Director of Student Life. After releasefrom the Health Center, the student
will have a minimum of 24 hours of in-room restriction, followed by 48 hours of in-
dorm restriction. These restrictions allow ongoing monitoring of the student to
ensure student safety.
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FIRE AND TORNADO DRILLS

Fire and tornado drills are conducted regularly throughout the school yea r in all of the
educational and dormitory program buildings , in compliance with state regulations.
Individual department procedures are posted in each building on campus.

EMERGENCY PROCEDURES

Emergency procedures are posted in every classroom. Emergencyexit routes are
posted in each school building. Teachers are responsible to know the procedures
and review them with students in their classes regularly.

OTHER STUDENT SERVICES

AUDIOLOGY SERVICES

Audiology services are available to ISD students through a cooperative agreement
with Area Educational Association ( Green Hills AEA). Services include the
following:

e Comprehensive audiological evaluation, hearing screening (as needed), and
middle ear function testing, at no charge.

e Hearing aid troubleshooting and evaluation including electro -acoustic
evaluation of the hearing aid, functional and real ear measurements, at no
charge.

e Hearing aid repair. Students with Title XIX coverage can receive covered
services, repairs, and products locally at no change to the parent. Instruments
under warranty can be sent for repair, at no charge.

e Ear molds for personal hearing aids can be obtained through the Audiology
Department and will be charged to the parents. If the student has Title XIX
insurance, impressions can be made at school, and ear molds can be ordered
locally through Title XIX coverage.

e Earplugs can be made for hearing protection during high noise exposure and
swim plugs can be made for children with perforated eardrums or pressure
equalization tubes, with permission from parents/guardians. Costs will be
charged to parents/guardians

e Troubleshooting for cochlear implant (Cl) processors and CIl functional
benefit measurements can be performed by the Audiology Department. Parts
and repairs can be ordered locally at parent/guardian expense.

e Information regarding financial aid resources for amplification devices,
alerting/alarming devices, and assistive technology is available from the
Audiology Department.
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The Audiology Department is also available to answer any questions that
parents/guardians might have about aUUUE]T OUz Uwi T EUPOT OQwi il EUDOT wk
trainers or other assistive listening devices, and other related matters. Please feel free
toconUEEUw( 2 #z Uw UE6632%50r 18006450085 w A hul

GUIDANCE AND COUNSELING

The ISD High School guidance counseling program helps students with their
academic, career, and personal/social development. Thelicensed school guidance
counselor works with faculty and support staff to provide a comprehensive
guidance curriculum through structured classroom and group activities. The
curriculum emphasizes decision-making, self-understanding, self-advocacy, career
exploration, career preparation, and the improvement of study skills.

The guidance counselor provides individual planning opportunities to assist each

student to plan, monitor, and manage his/her own learning as well as personal and
career development. The counselor is also &ailable to help parents, students, and
staff with questions or concerns about appropriate educational programming,

personal issues, agency referrals, and problem solving.

ISD ScHooL PSYCHOLOGIST

The ISD School Psychologist helps children and youths succed academically,
socially, and emotionally. He/she collaborates with educators, parents, and other
professionals to create safe, healthy, and supportive learning environments for all
students that strengthen connections between home and school. In addition, the role
of the school psychologist is to consultwith teachers, parents, and administrators to
find effective solutions to learning and behavior concerns. The psychologist:

e promotes understanding of child development and how it affects learning
and behavior,

e evaluate UUET OUUz wEEEEI OPEOQWEOT OPUDPYI OwEI T EYDOL
with an emphasis on problem -solving,

e provides interventionby working directly and indirectly with children
to help resolve problems in adjustment and learning, and

e works with schools to help design preventionprograms for children at risk
of failing at school.

(2#7UwW2ET OOOw/ UAET OOOT b Gigen HilsONEA bfiiceEfDE& EEUT Ew E |
number, 7123660503pY OPET A w3 T 1 w(2#w2ElT OOOw/ VUaETI 6OOT pU
Schod building.
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SPEECH AND LANGUAGE SERVICES

SpeechOEOT UET T wUI EETT UUwxUOYPET wUI UYPET UwlOw( 2#u
IEP-identified needs. Services include diagnostic evaluation, group therapy and

individual speech and language therapy. Therapy may include training in speech

awareness, articulation, voice, language, speechreading (lipreading), and

pronunciation. Specific language goals focus on individual student needs. These

goals typically include vocabulary development, reading comprehension, and

written language development. Students who do not have speech and auditory

training primarily focus on developing language skills and other communication

strategies.

The ISD Speech and Languageteachers are available to answer questions that
parents/guardians have regarding a student. They may be reached through the ISD High
School at 712366-3237.

PHysicaAL THERAPY (PT)/ OCCUPATIONAL THERAPY (OT)/
ORIENTATION AND MoOBILITY (O&M)

Physical Therapy (PT) and Occupational Therapy (OT) services, as well as Orientation

and Mobility (O&M) instruction for students with visual impairments, are available to

ISD students through a cooperative agreement with Green Hills AEA . A student who

may need PT/OT services or O&M instruction is evaluated and the IEP team reviews

the evaluation to determine eligibility. Owli OPT PEOIT w W tbatihudd z Uw O1 1 E
PT/OT services or O&M instructon PUWEDUEUUUI Ewl EET wal EVUWEUwWUOT
developed. Questions about these services may be directed to the Guidance

Counselor.

ASSESSMENTS

Annual assessments of student achievement are required by the Sate of lowa, and
are used to determine academic progress. Students participate in one or more of the
listed assessments as directed by the IEP in compliance with NCLB. The following
assessment tests are used at ISD High School.

NWEA | Northwest Educatio nal Assessment

ITED | lowa Test of Educational Development

ALTERNATE ASSESSMENT | (given to students for whom
standardized tests such as those listed above are not appropriate)
SCHOLASTIC READING INVENTORY
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ISD PoLIcY AND PROCEDURES

STUDENT RECORDS

Parents or students age 18 or older (agel9 or older for Nebraska students) have full
access to student records. Dueto legal requirements, and to the diversity of services
offered at ISD, it is necessary to maintain records in several locations. The 6llowing
describes the types and locations of records kept on students.

1. Health Center Files: Cumulative medical records including medical history,
physical exam reports, immunization records and treatment logs are
maintained at the Health Center.

2. School Files: Educational records, work samples, report cards, progress
reports, evaluations, correspondence and achievement scores are kept in the
individual student files in the / UDOE D x E O Ypbru grddiatdik lor
withdrawal from ISD, the school files are cleaned of excess records that are not
required for long -term documentation. The streamlined files with required
long-term documents, for example, transcripts, are then sent to the Giangreco
Building (Administration -2 Ux 1 UBDOUI OEI OUz UwlOi . PET AWEOEwWU U
3. Administration Files: After students leave ISD programs (whether graduating
or exiting the school), their records are streamlined to retain only legally
required long-UT UOWE OEUOI OVUUWEOEwWUTl QU wUOwWUT T w2Ux1 U
in the previous section. Students age 18 or overparents/guardians of students
under age 18 or legal guardians of adult graduates, may send a written,
signed request for copies of information contained in these files. The request
should list the information d esired (for example, transcripts, audiograms, etc.)
and the name and address of the recipient (whether it is the student, parents,
college, etc.). The ISD office staff requires at leastthree business daysto gather
information before it is sent. NOTE: Requestsfor file information made during
summer months, holidays, and vacation times may require more time to
process,due to the limited number of staff available to handle requests.
4 20UEI OUwbOi OUOEUDPOOWPUWEOUOWEYEDPOEEOI woOw/
database.
NOTE: Secure disposal methods are used for any and all document disposal.

Parents (or students age 18 or ol der) wi s h
arrange to do so by contacting the Principal
inspecting the records, the parent believes that information in the rasar@gscurate,

mi sl eadi ng, or i n vi ol ati on of t he chil doés
information be amended.he administration ofowa School for the Dea#ill consider

such a request and decide whether it is appropriate tacathe information. A review

team including the Superintendent (adesigneg the Principal and the person(s) who
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wrote the report(s) in questionill then review the report(s) and determine appropriate
action. If a parentis not satisfied with the decision, the parent has a right to attach an
addendum to the report that states the concemdbpr request ahearing with the
Superintendentinder 34 CFR SectioB00.618621 of the Individualswith Disabilities
EducationAct (IDEA) reguhtions

LEGAL REQUIREMENT S TO PROVIDE STUDENT INFORMATION
TO MILITARY RECRUITERS
AND INSTITUTIONS OF HIGHER EDUCATION

Section 9528 of the Eementary and Secondary Education Act (ESEA) (20 U.S.Code
Section 7908), as amended by the No Child Left Behind Act of 2001 (P.L. No. 107
110), requires all public schools in the United States to release specific information
about students publicly. It al so requires ISD to notify parents about the information
Ul EUwPDPOOWET wuUl Ol EUI EGww' OPI YI UOwxEUI OUUwOEaw
releases. ISD must give military recruiters, upon their request, student names,
addresses and telephone numbers. Thelaw also states that parents must inform the
ISD administration, in writing , if they do not want this information given to military
recruiters. This handbook policy is the only notification the parent/guardian or
adult student will receive . The parent/guardian or adult student must advise ISD, in
writing, by September 30 of each school year if he/she does not want information

regarding the student given to military recruiters , as ISD will comply with this law .

ISD will also furnish basic student directory information to instit utions of higher
education as required, unless the parent/guardian or adult student informs ISD in
writing of their intention to opt out.

Please note that other kinds of requests for student information are subject to
different proce dures, not the ones noted above. In most other cases, parertjuardian
or adult student permission to release information, in writing, must be given before
ISD will release student information.

AN OVERVIEW OF FEDERAL LAW REGARDING STUDENT RECORDS:
FAMILY EDUCATIONAL RIGHTS AND PRIVACY AcT (FERPA)

The Family Educational Rights and Privacy Act (FERPA) (20 U.S. de. Section
1232g; 34 CFR Part 99) is tederal law that protects the privacy of student education

records. The law applies to all schools that receive funds under an applicable
program of the U.S. Department of Education. The student record provisions of both
FERPA and the IDEA apply to ISD students.

FERPA gives parents certain rights with respect to their children's education records.
These rights transfer to the student when he/she reaches the age of 18 or attends a
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school beyond the high school level, unless the parent has legal guardianship of the
young adult through the courts. Students to whom the rights have transferred are
21 OP1 PEOI wUUUEIT OUUG »
AParents or eligible students have the right to DOUx 1 EQWEOE wUI ¥D1 pwOi 1
education records maintained by the school. Schools are not required to
provide copies of records unless, for reasons such as great distance, it is
impossible for parents or eligible students to review the records. Schools may
charge a fee for copies.

AParents or eligible students have the right to request that a school correct
records that they believe to be inaccurate or misleading. If the school decdes
not to amend the record, the parent or eligible student then has the right to a
formal hearing with the school administration . After the hearing, if the school
still decides not to amend the record, the parent or eligible student has the
right to place a statement with the record giving his/her view about the
contested information.

AGeneralIy, schools must have written permission from the parent or eligible
student in order to release EOa wb O OUOE U P O G wdudatddredBrci UUUET OUz
However, FERPA allows schools to disclose those records, without consent, to
the following parties or under the following conditions (34 C odified Federal
Regulations Section99.31):

¢ School officials with legitimate educational interest;

Other schools to which a student is transferring;

Specified officials for audit or evaluation purposes;

Appropriate parties in connection with financial aid to a student;

Organizations conducting certain studies for ,

or on behalf of, the school;

Accrediting organizations;

To comply with a judicial order or lawfully issued subpoena;

Appropriate officials in cases of health and safety emergencies; and

State and local authorities, within a juvenile justice system, pursuant

to specific state law

SchoolsOEa WEDPUEOOUI O w bddddtbrg» UuwmudE 6D EXIIBOMCw BUET WwE U wE

name, address, telephone number, date and place of birth, honors and awards, and

dates of attendance. However, schools must tell parents and elgible students about
directory information and allow parents and eligible students a reasonable amount
of time to request that the school not disclose directory information about them.

Schools must notify parents and eligible students annually of their ri ghts under

FERPA. The actual means of notification is left to the discretion of each school.

O 0 0 0

O 0 0 0

For additional info rmation or technical assistance call (202) 26063887 (voice),
or write: Family Policy Compliance Office, U.S. Department of Education,
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400 Maryland Avenue, SW, Washington, D.C. 202025920. Individuals who use TDD
may call the Federal Information Relay Service at 1-800-877-8339.

Please note thatIDEA protects the confidentiality of information for students with

disabilities. The transfer of information between schools may result in ISD

requesting parental permission to send records to another school, which may not be

the casewith FERPA. TI | wUUUET OUzUwOPOwi OO1 wUET OOOwWEDPUUU
student) DOES receive studi OUw Ul EOUE Uw EUw x E U WetetnlinedUT 1T w UUUE
placement, and no parental permission is required.

AGE OF M AJORITY/TRANSFER OF RIGHTS

ISD recognizes that legal rights regarding educational decisions transfer from parents to
students at age 18 in lava and at age 19 in Nebraska. The implications of this transfer of
rights are discussed at annual IEP meetings. ISD personnel will give decisionrmaking
rights to students who are legal adults in their respective states as of the designated
birthday, unles s parents/guardians have provided documentation that they continue to

be legal guardians for the students past the agewhen legal adulthood is reached

ISD HiGH ScHooL INTERNET/COMPUTER SYSTEM:
STUDENT USE PoLicy

Introduction

The ISD Internet/Computer System (ISD I/CS) includes: computer hardware,
computer software, computer peripherals, the ISD Local Area Network (LAN) and
the internet. The Student Use Policy for the ISD I/CS follows.

1. Student use of the ISD I/CSis a privilege, not a right. Students must obey the
ISD High School Code of Student Conduct, ISD Guidelines for Success, and
federal, state, and local laws when using the ISD I/CS.

2. Students who use their own computer equipment and/or software must
follow this ISD I/CS Student Use Policy when they are on ISD school grounds
or at ISD-sponsored events or activities.

3. The ISD I/CS is used for educational purposes, which include classroom

activities, career development, and limited ap propriate personal research. I1SD

x] UUOOO! Owi EYT wUOT 1T wublT T OwUOOwWET U1 UODOI wki EQu
4. The ISD I/CSis NOT a public access service or a public forum. ISD has the

right to place restrictions on the materials students access, download, post
and forward through the system.
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Student Accounts | Parental Approval

Each student may obtain an individual e -mail address with parental approval.
Parental consent is also required for student internet access.

1.

Each student and his/her parents/guardians must sign an Account Agreement
form to use an individual account on the ISD I/CS.

2. This Account Agreement is renewed yearly.

Parents/guardians can withdraw approval at any time.

GUIDELINES FOR UseE ofF THE ISD I/CS

Personal Safety

1. Students will not post personal contact information about themselves or other

people (e.g. address, telephone, school address, work address, other identity
information, or identifying descriptions, etc.) on the ISD I/CS.

. Students will not meet or agree to meet in person with someone they have

met or communicated with through the ISD I/CS. Students who use the
internet at home will not be allowed to meet an online acquaintance in person
at ISD or during ISD -sponsored events or activities.

Students will promptly tell a teac her or other school employee about any
message they receive when using the ISD I/CS, or from an ISDhrelated
contact, that is inappropriate or makes a student feel uncomfortable. This is
encouraged even if the ISDrelated communication is sent to the home.

lllegal/Prohibited Activities

1. Students will not attempt to gain unauthorized access to the ISD I/CS, or to

any other computer/internet system through the ISD I/CS, or go beyond their

authorized access. This includes attempting to log in through another o
pep UOO{ UlAu‘ EEE 'O:U’QU~uJ O,qu ENE,EI U Uu‘J EAOO\U'I' I U‘uJ X I, QQO(
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No student will share his/her ISD I/CS access codes with any other person.

Students will not make deliberate attempts t o disrupt the ISD I/CS or destroy
data by spreading computer viruses or by any other means. These actions are
against the law.

Students will not use the ISD I/CS to commit/attempt to commit any illegal
act, such as arranging for a drug sale or the purchas of alcohol, engaging in
criminal gang activity, threatening the safety of person, etc.

System Security

1. Each student is responsible for his/her individual account, including

maintaining the privacy of his/her codes and the privacy of the account. Each

HIGH ScHooL HANDBOOK 08/2010 |OWA SCHOOL FOR THE DEAF + 64



student should take all reasonable precautions to prevent others from being
able to use his/her codes and/or have access to his/her account. No student
should ever provide his/her password, or system access codes, to another
person, as noted above, even ifthe other person wants to help the student
with his/her computer.

2. Any student will immediately notify a teacher or the system administrator if
he/she has identified a possible security problem or if someone has asked for
his/her passwords or access codes. A student should not look for security
problems, because this may appear to be an illegal attempt to gain access to
the system.

3. Students will avoid the spread of computer viruses.

4. Students must follow the ISD virus protection procedures. Please check with
the ISD IT Coordinator.

5. Students will not download software or specific files such as music, games,
videos, movies, ads. Please check with the ISD IT Coordinator.

Inappropriate Language

1. Inappropriate language posted on or sent through the ISD I/CS is prohibited.
ISD High School students must obey federal, state, and local laws, as well as
the ISD Code of Student Conduct and Guidelines for Success. Students will
not send, threatening, bullying, harassing messages through the I1SD I/CS.
Restrictions againg inappropriate language apply to public messages, private
messages, and material posted on Web pages. ISD personnel have the right to
determine what is inappropriate.

2. Students will not use obscene, profane, lewd, vulgar, rude, inflammatory,
threatening, or disrespectful language on the ISD I/CS.

3. Students will not post messages, e-mail, or information on the ISD I/CS that
could cause damage or a danger of disruption to the educational environment.

4. Students will not engage in personal attacks on the ISD I/CS including
prejudicial or discriminatory attacks.

5. Students will not harass other people on the ISD I/CS. Harassment means
acting in a manner that distresses or annoys another person more than once.
If students are told by a person to stop sending messages, they must stop.
(Harassment is discussed in depth earlier in this Handbook and those rules
about harassment apply to use of the ISD I/CS also).

6. Students will not knowingly or recklessly post false or defamatory
information about a person or organizat ion or information that may be true,
but reflects negatively on a person or organization or is damaging to them.

Respect for Privacy
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privately, unless he/she has permission from the person who sent the message.
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Respecting Resource Limits

1. Students will use the ISD I/CS only for educational and career development
activities and limited, appropriate personal research. ISD personnel have the
right to determine what is appropriate.

2. Students will not download large files without permission. ISD personnel
have the right to determine what is too large.
3. 2U0UEI OUUwpPrPOOwWwOOUwxOUUwOUwi OUPEUEWET EPOwWO
(Spamming is sending an annoying or unnecessary message to dber people).
4. Students will check e-mail frequently, delete unwanted messages promptly,
and stay within the personal e-mail quota. The personal quota for a student
is the amount space for e-mail messages that the IT coordinator has assigned
to each studert on the ISD I/CS.

5. Students will subscribe only to discussion group mail lists that are relevant to
education or career development.

Plagiarism and Copyright Infringement

1. Students will not plagiarize works that they find on the internet. (Plagiarism
means copying or using ideas or writings of others and presenting them as if
the student wrote them originally, without proper credit to the true author).

2. Students will respect the rights of copyright owners. If students have
questions about copying materials, they should ask a teacher, for example,
EEOQOUUWEOxabOl wOUUPEWOUWEOPOOOEEDOT w?i Ul T 2 w

Access to Inappropriate Material is Prohibited

1. Students will not use the ISD I/CS to access material that is profane or obscene
(pornography), that promotes illegal or dangerous acts, or that promotes
violence or discrimination against other people (hate literature). The ISD High
School Principal may approve limited research related to a curriculum goal, for
example, regarding hate crimes. The research will be supervised.

2. If a student mistakenly accesses inappropriate information, he/she should
immediately tell a teacher or an ISD staff member. This protects the student
against a claim that he/she intentionally violated this ISD I/CS Student Use Policy.

3. Parents/guardians should instruct ISD if there is additional material they
believe is inappropriate for their child to access. ISD will cooperate with
x EUI OUUxyT UEUEPEOUWEOEwWI RxI EUUWUUUET OUUwW UOL
instructions.
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STUDENT RIGHTS RELATED TO TH E ISD I/CS

Free Speech

1. The ISD I/CS is a limited forum, similar to a school newspaper. ISD may
restrict student speech for valid educational reasons.

Limited Privacy and Searches

2. The ISD I/CS is school property. Students have only limited privacy for

personal files, e-mail, and records of their online activity when using the ISD

I/ICS. ISD personnel have the right to monitor the ISD I/CS, which may
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3. Routine maintenance and monitoring of the ISD system may show that

students have violated this ISD I/CS Student Use Policy or the law.

4. A search will be conducted if there is reasonable suspicion that the ISD I/CS
Student Use Policy or the law has been violated. The investigation will be
reasonable and related to thesuspected violation.

5. Parents/guardians have the right at any time to request to view the contents
Ol wUT 1 B UnaiEdr enduterdiled, just as they would any other school
document.

Due Process Regarding the ISD I/CS

6. ISD will cooperate fully with loc al, state, or federal officials in any
investigation related to any illegal activities conducted through the ISD I/CS.

7. If there is a claim that an individual has violated this ISD I/CS Policy, while
using the ISD I/CS, he/she will be provided with a writt en notice of the
suspected violation and an opportunity to present an explanation to the ISD
Superintendent.

8. A range of discipline for a student may result from any violation of this ISD
I/ICS Student Use Policy, or immediate referrals may be made to legal
authorities if a violation of law is believed to have happened.

Limitation of Liability

ISD does not guarantee that the ISD ICSwill be error-free or problem-free. ISD will

not be responsible for any damage in connection with use of the ISD I/CS including,

but not limited to, loss of data or interruptions of service, and also, property damage,

emotional damage, physical damage, or harm a student may suffer. ISD is not

responsible for the accuracy or quality of the information obtained through or stored

on the ISD I/CS. ISD will not be responsible for financial obligations or personal

injuries occurring through the use of the ISD I/CS. Parents/guardians can be held
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THE ISD WELLNESS PoLICY REGARDING
PHysicAL ACTIVITY AND NUTRITION

Rationale: The link between nutrition, physical activity, and learning is well
documented. Healthy eating and activity patterns are essential for students to
achieve their full academic potential, full physical and mental growth, and lifelong
health and well being. Healthy eating and physical activity, essential for a healthy
weight, are also linked to reduced risk for many chronic diseases, like Type 2
diabetes. Schools have a respongiility to help students learn, establish, and
maintain lifelong, healthy eating and activity patterns. Well -planned and effectively
implemented school nutrition and fitness programs have been shown to enhance
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school. Staff wellness also is an integral part of a healthy school environment, since
school staff can be daily role models for healthy behaviors.

Goals: All students at the lowa School for the Deaf and the lowa Braille and Sight
Saving School shall possess the knowledge and skills, to the best of their ability,
necessary to make nutritious food choices and enjoyable physical activity choices for
a lifetime. All staff at the two special schools are encouraged to model healthful
eating and physical activity as a valuable part of daily life.

To meet this goal, the lowa School for the Deaf and the lowa Braille and Sight Saving
School adopts this school wellness policy with the following commitments to
nutrition, physical a ctivity, comprehensive health education, and implementation.
This policy is designed to effectively utilize school and community resources and to
equitably serve the needs and interests of all students and staff, taking into
consideration differences in culture.

Goal 1: The lowa School for the Deaf and the lowa Braille and Sight Saving School
will engage students, parents, teachers, food service professionals, health
professionals, and other interested community members in developing,

implementing, monito ring, and reviewing school -wide nutrition and physical

activity policies procedures.

Goal 2: All students in grades K-12 will have opportunities, support, and
encouragement to be physically active on a regular basis.

Goal 3A: Foods and beverages sold orserved at school will meet the nutrition
recommendations of the U.S. Dietary Guidelines for Americans.

Goal 3B: Qualified child nutrition professionals will assist food service personnel

with providing students access to a variety of nutritious and appea ling foods that
meet the health and nutrition needs of students; will accommodate the religious,
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ethnic, and cultural diversity of the student body in meal planning; and will provide
clean, safe, and pleasant settings and adequate time for students to eat.

GOAL 4: The lowa School for the Deaf will provide nutrition education and physical
education to foster lifelong habits of healthy eating and physical activity, and will
establish linkages between health education and school meal programs, and with
related community services.

THE ISD LIBRARY SYSTEM

The ISD libraries are located in four places on campus: the high school and
professional/parent resource libraries are located in Long Hall. The ISD
Elementary/Midd le School library is located in the Elementary/Middle School
building . Thereare also libraries® O wU T |and! &@aJddghitor ies.

The ISD High School library contains a variety of reading and also provides CD-
ROMs and online services including: inter-library search and referencetype
research The professionalparent resource library includes reference materials about
Deaf History and Deaf Education, and interpreting skills/services (printed materials
and VHS/DVD/CD -ROMs). The library also has laminating services and a
TV/DVD/VCR. The ISD High School library can be reached at (712) 3663419. There
is no charge to ISD students and parentdguardians for library services. If a student
loses or damages a book in any way, he/she is responsible for its replacement.

THE ISD HIGH ScHooL LIBRARY

The ISD High School library is open for students duri ng school hours. The library is
a place for quiet study and research. It is an extended classroom. It is not a place for
socializing. Students in the library need to conduct themselves asthey would in a
class showing respect for the rights of others to study without interruption.

The school library is available to all students. Following are guidelines for its use:

1. To use the school library during the regular school day, a student must obtain
a pass from a teacher and then report directly to the teacher or staff member
in charge of the library.

2. All materials must be returned or checked out no later than five minutes
before the end of the period.

3. Students are not allowed to use computers for playing games.

4. The school librarian is available to assist students with reference and research
work, to aid in the selection of materials for recreational reading, or to assist
in using the computers.
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5. Any student using the school library/computers and/or enrolled in a
computer class must have a signed Internet agreement on file.

6. The use of the school library is a privilege. Rules for computer use, including
those documented in this handbook, must be followed or computer privil eges
will be suspended or revoked.

7. Students may not have food or drink in the school library area.
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TEXTBOOKS AND ScHOOL SUPPLIES

Students are responsible for their course textbooks and any school supplies that are
given to them. Students who damage or misuse textbooks, supplies, library books or
equipment will be fined. Discipline measure may also be taken

ScHooL PROPERTY

Students will respect all school property. Any student who intentionally vandalizes
school property will be responsible to pay for repairs and/or replacements.

BORROWING AND LENDING

Students are not allowed to borrow from or lend money to other students or staff.

TELEPHONE/TDD PoLiCcYy

Student use of the telephoneNP (video phone) or TDD during school hours is
limited to emergencies. If it is necessary for a student to make a phone call, the
student must have permission from the Principal.

ISD ANNUAL ScHooL FEESs

Optional f ees for Each Student:

Student Activity Fee: $35

Yearbook Fee: $35

Individual Picture Fee: 21 1T wYl OEOUzZUwxUPEDLOT wOPUUwi OUw
44 PLUS Collegetextbooks: Prices vary

ScHooL PICTURES

School pictures are scheduled early in each school year.A notice is sent home to
parents, listing the variety of picture packages available for purchase. If a student
does not purchase pictures, he/shestill will have a picture included in the ISD

Yearbook. Students who are not in school on Picture Day will have their
photographs taken at another time.

LosT AND FOuND

ISD Lost and Found stations are located in several places on campus, including the
ISD Administration building, L ied Multipurpose Complex, and the ISD High School
building. Items are kept for a limited time and then d onated to the Goodwiill.
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